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Act on Equal Opportunity and Treatment between
Men and Women in Employment

(FEFN+LH4EtA —BIEREE+=5)
(Act No. 113 of July 1, 1972)
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Chapter I General Provisions

(BHY)
(Purpose)



F—a ZOERIL BEOTOVELRET D AAREFEEOHIICOD L VRN DO,
BT DR LD FELEE R OFFBOMRZK D & & b2, KMEIBE ORREICE L
TR RO PER DRFE DR Z XD FOHELHET L L2 M E T2,

Article 1 The purpose of this Act is to promote ensuring equal opportunity and
treatment between men and women in employment in accordance with the
principles of the Constitution of Japan, which guarantees equality under the
law, and to promote measures such as ensuring the health of female workers
with respect to their employment during pregnancy and after childbirth.

(GEAHY B
(Basic Principles)

gk ZOWERIZBWTR, TEENSEINC X ERNEND Z R Eie, gy
BEICHOTIRMEEZEEREIN DD, RELEBEAELZEL LN TEDL LT
L2 EDOREARNBRET D,

Article 2 (1) The basic principles of this Act are to enable workers to lead
fulfilling professional lives free from sexual discrimination, and in the case of
female workers, with respect for motherhood.

2 FETWOICE R OH T ALFERIL, AIEICHEE T 2 BAMBELRICHES T, HEE
DWEEEORENRK LN D X O IZHFORITNILR B R0,

(2) Employers, the national government and local governments must endeavor to
promote the improvement of the professional lives of workers in accordance

with the basic principles prescribed in the preceding paragraph.

(R FETE )
(Awareness-Raising Activities)

F=4 EXROHGAILEERIE BHOSEIZET 2 B L OB %S M OB O MR
FIZOWTEROBLEBEMAZRD H & L b, FZ, BHOSFIZB T 5B LD
FIRE RO EOMERZDIT T DB ER ORIHZ X 5 720 LB R RIGE) 217
IHDET D,

Article 3 The national government and local governments are to conduct
awareness-raising activities in order to deepen public interest and
understanding of equal opportunity and treatment between men and women in
employment and, in particular, to eliminate various factors that hinder equal

opportunity and treatment between men and women in employment.

(55 2 I PR 2 24) Sk SR AR TG 81)

(Basic Policy on Measures for Equal Employment Opportunities for Men and
Women)

FUE JEAGEHREIL. BRHOSBIZET 5B k0B E RS K OFRHEOMIREIZE
TOMRDIEARL 12 ~& 58 (LLF TH LRSS ERREART R &vo, )
EEDDLHDET D,



Article 4 (1) The Minister of Health, Labour and Welfare is to formulate a basic
policy concerning measures to ensure equal opportunity and treatment
between men and women in employment (hereinafter referred to as the "Basic
Policy on Measures for Equal Employment Opportunities for Men and Women").

2 BLEAMSHENRERGEICED 52 FHIT, kOB T 5,

(2) The matters to be specified in the Basic Policy on Measures for Equal
Employment Opportunities for Men and Women are as follows:

— BT & O MG B O F N E N ORRSEATE OB A IZEE T 5 FIH

(i) matters related to trends in the working lives of men and women; and

= BRROSBIIBT LB LOEELRES M OHFEOHREFEICIOVWTHLL I T2
MESR DEEAR & 70 5 R & HIH

(ii) basic matters concerning measures to be taken to ensure equal opportunity
and treatment between men and women in employment.

3 FBREMESHESRIER TN, BT EE K O T8 O Z i Z o 5785
B, B OMEDOFERELZEZFE L TED AR ITIILR S0,

(3) The Basic Policy on Measures for Equal Employment Opportunities for Men
and Women must be formulated in consideration of the working conditions,
awareness, and the status of employment of both male and female workers.

4 JEAEITTEBRET, BLBEAESHENRERTHZED LI >TE, H61TC
D, FEBERFEHRSOBRZE T, HENRNFOEREZRDOLIbDELET D,

(4) The Minister of Health, Labour and Welfare, in formulating the Basic Policy
on Measures for Equal Employment Opportunities for Men and Women, is to
consult the opinions of the Labor Policy Council, and seek the opinions of the
prefectural governors in advance.

5 BAGEAKEIL BLEMBSBESRERGHZED L&, Bk, £0
MEZNARTLHDET D,

(5) After having formulated the Basic Policy on Measures for Equal Employment
Opportunities for Men and Women, the Minister of Health, Labour and Welfare
1s to publicize its outline without delay.

6 HI_HOBEIX, HLEMESEESRERTTEOLEFIZOWNTHENT 5,

(6) The provisions of the preceding two paragraphs apply mutatis mutandis to
amendments to the Basic Policy on Measures for Equal Employment

Opportunities for Men and Women.

F_E EBERAOKBFICRITZBEOHELRESROHFBOERSE
Chapter II Ensuring Equal Opportunity and Treatment between Men and
Women in Employment

FH—H R EZEBETIENDOELEE

Section 1 Prohibition on Sexual Discrimination

(el 2 BEFR &3 2% R DR L)



(Prohibition of Sexual Discrimination)

Fhk FHEFIL., FHEOEELERCEAICONT, 20N Y 7p < Bk
SHG 2T B0,

Article 5 With regard to the recruitment and employment of workers, employers
must provide equal opportunities for all persons regardless of their sex.

FNE FEFT. RICEHITL2FHIZONT, HEEOMENZHE & LT, Zhla0Ek
W& L TIEZR B0,
Article 6 Employers must not discriminate against workers based on their sex
regarding the following matters:
— FEEORE CEFOB D KUWHRO G2 ETe, ) | A, Bk L OEE I
(i) assignment (including allocation of duties and granting of authority),
promotion, demotion, and training of workers;
Z EEEEOBMTEOM I NICHET HEAEADRE TH O TRATEHE S TE
HDHHD
(i1) loans for housing and other similar fringe benefits as specified by Order of
the Ministry of Health, Labour and Welfare;
= GEE O K CVENTEEB O T
(iii) changes in job type and employment status of workers; and
MU R OEILE, 4 N ORI ONT 578 22K o 58T
(iv) encouragement of retirement, mandatory retirement age, dismissal, and
renewal of labor contracts.

(MRS D 2 B & 5 FEE)
(Measures Based on Criteria other than Sex)

FEsg FEIT, BEAOCERMECICHIRS ST 2 FHICEAT #HE TH O T
BE ORI DO FERZEE LT 50D L, HEOEMZH -3 B R Ot
R ZEDOMOFRE L IR L CIREMICHENZEE & 520 & b BENNH D HE
ELTREATBHEDTEDD bDIZONTIEL, YikiEE O GR & 72 5 EBOMEIZR
O L CHZEOFEmD YL EB DT LRICKLETH 256, FEOEE ORHIC
O L CHYUSHEEOERPENERE LRIV ETH LA OMO RN HNH
LA TRITIE, ThEaiEl b,

Article 7 An employer must not take measures which concern the recruitment
and employment of workers or any of the matters listed in the items of the
preceding Article, and based on criteria other than the worker's sex, which are
specified by Order of the Ministry of Health, Labour and Welfare as measures
that may substantially cause discrimination on the grounds of the worker's sex
in consideration of the ratio of men and women who satisfy the criteria and
other circumstances, except in cases where there is a legitimate reason to take
those measures, such as cases where those measures are specifically required
for the purpose of performing the business in light of the nature of the business,



or cases where those measures are specifically required for the purpose of
employment management in light of the status of business operations.

(ZMETT BB AR D HE B B3 2 R i)
(Special Provisions Concerning Measures for Female Workers)

FINE A =FOHEIL. FEED, ERHOSBICE T 5B kO ELEE L ORFED
MROXEL > TN DL FIEEHETHZ 2 HME L TRMEFBFICE L TIT o H
BEEHET DL BT HbDOTIEARN,

Article 8 The provisions of the preceding three paragraphs do not preclude
employers from taking measures in connection with female workers for the
purpose of improving circumstances that impede equal opportunity and

treatment between men and women in employment.

(WEHH, fEiR, HPEEZPRH &5 2 AR BV O FE1E5E)
(Prohibition of Disadvantageous Treatment Due to Marriage, Pregnancy, and
Childbirth)

FILE FEFIX, KMEFEHEEWEL, EREL, IIME L Z & 2 8B#HAHA L LT
FTETDHEDE L TER B2,

Article 9 (1) Employers must not use marriage, pregnancy or childbirth as
grounds for terminating the employment of female workers.

2 HEFT, KMEFBESEBHL-ZEEZHEBE LT, MEL TR SR,

(2) Employers must not dismiss female workers on the grounds of marriage.

3 HEFIT. TOEMTLIZMTBENMEIRLIZZ & HELZZ & F@EEHEE

(HEFN A AR L s) B TRRE —HOBEIZ L 2IKELZFER L, T
R L <IZREE “HOREIC L 2KFEL L 2 & 2 OMOEIRSUTHPEICE T 2
FHTHOTEAFBMENT TEDDLbOEHE & LT, Uikt @aox L TR
Z DAFIRR R BB E LTI R 6720,

(3) Employers must not dismiss or treat female workers disadvantageously on
the grounds of pregnancy, childbirth, or for requesting absence from work as
prescribed in Article 65, paragraph (1) of the Labor Standards Act (Act No. 49
of 1947) or for taking absence from work as prescribed in that paragraph or
paragraph (2) of that Article, or by other reasons related to pregnancy and
childbirth as specified by Order of the Ministry of Health, Labour and Welfare.

4 GEERT O ST E K O PER — 2Rl L WA B ISR LT ST R E
X, R LTS, 2L, FETEDUEMENATEICHE ST 2 FH a2 A & T 5
TRWI EEZFEH L2 & E1E, ZORY Ty,

(4) Dismissal of female workers who are pregnant or are in the first year after
childbirth is invalid; provided, however, that this does not apply if the
employer proves that the dismissal was not for reasons prescribed in the
preceding paragraph.



Ci=Fap)

(Guidelines)

Ftad BATERKEZ. FERXPOELRETROAIRE -HNOHE _HE TOHRE
(CEODFHEICBE L, FETENEUNALT D720 HE R (REIZEBWT T4
1 wvo, ) EEDLILDLET D,

Article 10 (1) The Minister of Health, Labour and Welfare is to formulate
guidelines that are necessary for the purpose of ensuring that employers deal
appropriately with the matters prescribed in the provisions of Articles 5
through 7 and paragraphs (1) through (3) of the preceding Article (referred to
as the "guidelines" in the following paragraph).

2 BUEFHENEEPEHLEOREITHRHORELOEFTIZOWTHERT S, Z0HE
[ZBWT, FSFENES HEE, MEMNRMEOBRLERD L] LD DI,
M) EWMARRZDBD LT D,

(2) The provisions of Article 4, paragraphs (4) and (5) apply mutatis mutandis to
the formulation and amendment of the guidelines. In such a case, the phrase
"is to consult the opinions of the Labor Policy Council, and request the opinions
of the prefectural governors" in Article 4, paragraph (4) is deemed to be
replaced with "is to consult the opinions of the Labor Policy Council."

B FEFORTNIHEES
Section 2 Measures Required to be Taken by Employers

(kG5 (2T HYER 2 SENTE R4 2 MBI 2 e HE B L O E )

(Employment Management Measures Concerning Problems Caused by Sexual
Harassment in the Workplace)

Fr—% FEIL BGICBVWTUTOR MR SENCH T 22 0RMT 2 57@#H 0
K £ 0 BT E DN Z O TR O AR LT, AT EZEEN R EEHIC X
D UHIBHE OMERENEIND Z EDRNWE S SEHEE DS OFRITIE T,
UK ST D T O LB 2R R OB & DO O J JHE B L LB i@ 258 Uit
T2 57220,

Article 11 (1) Employers must take necessary measures for employment
management, such as developing a necessary system for providing
consultations to workers and appropriately handling the matters, so that the
workers they employ do not suffer any disadvantageous working conditions on
the grounds of that workers' response to sexual harassment in the workplace,
nor suffer any damage to the work environment due to sexual harassment.

2 FHELIT., FBHENPRIEOMREIT O Z L TFFETIT LD YR~ DS
W LTEBRICEREEZ R Z L 28 L LT, Yk @a oxh L CiEZ OMmAF] 4%
BRIV E LTI R B0,

(2) Employers must not dismiss workers or treat them disadvantageously on the
grounds of seeking consultations referred to in the preceding paragraph or



giving facts in cooperating with consultations provided by employers.

3 HEFIX, MOFEENLUEFETORT L - HOMEO LI LR
NERDOGNTIGEEITIE, ZUTET D X2 1B R ITIE7R B2,

(3) On receiving a request for cooperation from any other employer in connection
with the implementation of the measures referred to in paragraph (1) taken by
the relevant employer, employers must endeavor to respond to the request.

4 FEAEGEREZ, AIZHEHOBREICESEFEENET RESHESICHL T, 20
I OF RN 72 T % X D T2 OIS B Rt E RIS WT TREH Lo, ) ZED
HHEDET D,

(4) The Minister of Health, Labour and Welfare is to formulate guidelines
required for appropriate and effective implementation of measures to be taken
by employers pursuant to the provisions of the preceding three paragraphs
(referred to as the "guidelines" in the following paragraph).

5 FHWUERFEMEEKOEHLHEOHEIL, FHEHOREXPERIZOWTHEHNT L, Z0H;
HIZBNWT, FKBMEF I, WEFRMEOBEREL RO L] LHDDIL,
M) EWMARRZDBD LT D,

(5) The provisions of Article 4, paragraphs (4) and (5) apply mutatis mutandis to
the formulation and amendment of the Guidelines. In such a case, the phrase
"is to consult the opinions of the Labor Policy Council, and request the opinions
of the prefectural governors" in Article 4, paragraph (4) is deemed to be
replaced with "is to consult the opinions of the Labor Policy Council."

(S 2B T DR SENTE R T 2MBEICET 5 E, FEEKROITEHHE OER)
(Responsibilities of the State, Employers and Workers Concerning Problems
Caused by Sexual Harassment in the Workplace)

FrH—F&o EIE, AIERE—HICHET 2 M % 5 2 5172 X597 8& OBt ERE
ZETHRBICHET 2EHZTOTUIRL W & 2o Y% S BTN T % &
LUUTFTZOFRIZEBNT MEMFEIME] v, ) T 2FETEZOMER —EO
BAO R ZTRD D72, JRIIGEE), EIIEHZE OMOREELZHET 5 X 512807210
L7 B0,

Article 11-2 (1) In order to deepen the interest and understanding of employers
and the general public regarding acts that give disadvantages prescribed in
paragraph (1) of the preceding Article or prohibition of behavior harmful to the
work environment prescribed in that paragraph, and other problems
attributable to the behavior (hereinafter referred to as "sexual harassment
problems" in this Article), the State must endeavor to implement publicity
activities, awareness-raising activities and other relevant measures.

2 FEFIT, MNSHRECHT2Z0EMT 275BEORLEHREZRD D L &b
(2. ST EE SO T EE ST D EEICKNERER LAY KO WHMEDFEREE D
D LERRE AT 5 1Fh EOHET HATEOHEEICH )T D & 9100 RiThid
SRR



(2) Employers must endeavor to deepen the interest and understanding of sexual
harassment problems among workers they employ, as well as conduct training
and give other necessary consideration to encourage the workers to pay
necessary attention to their behavior toward other workers, and cooperate with
the measures referred to in the preceding paragraph taken by the State.

3 HET (ZFOENEBEANTHIGARICHOTL, To&KE) X, B L, MEHSHEI
BUZ T B0 LB ATRS . FBE ST 2B EREEZIL D LOIXF Ok
TR B0,

(3) Employers (in the case of corporations, their officers) must endeavor to
deepen their interest and understanding of sexual harassment problems and
pay necessary attention to their behavior toward workers.

4 EFIE, HERESEIRBEIC T S0 LB A TRD | O T EE ST D S ENII L
BREEEH O L L b, FEIOET LIRS —HOWEIH T2 L5180
TR B 720,

(4) Workers must endeavor to deepen their interest and understanding of sexual
harassment problems and pay necessary attention to their behavior toward
other workers, as well as cooperate with the measures referred to in paragraph
(1) of the preceding Article taken by their employers.

(B BT DR, HPEEICET 2 SENCER T 2 MBEICE T 2 EE EoE
%)

(Measures on Employment Management Concerning Problems Attributable to
Behavior Regarding Pregnancy and Childbirth in the Workplace)

Fr—Ro= HEEXIIT. LB TITTOhNL D EDREMT 5 LM77 BE I 5 4%
TG EDIEIR L7z 2 & HE L2 &, FEREEE AN+ AEE - HOBEIC X
DIREZFER L, SUIREE L IIFRSEE _HOREIC L 2k¥(E2 LIz Z L2 oo
AR AT HEICE T 2 FH THHOTREATBHEFT TED L bDOICHETLEEICL Y Y
LI BE OMERENESIND Z EDRNK D YL MEIEE S OFBRICE
C. #ENTKHET D 72 OIS B2 AR O i & DO O J JHE P LB i 258 U722
TR B0,

Article 11-3 (1) Employers must take necessary measures for employment
management, such as developing a necessary system for providing
consultations to female workers and appropriately handling the matters to
prevent their work environment from being damaged on the grounds of
pregnancy or childbirth, for requesting temporary absence from work as
prescribed in Article 65, paragraph (1) of the Labor Standards Act, for having
taken absence from work as prescribed in that paragraph or paragraph (2) of
that Article, or by any other reasons related to pregnancy or childbirth as
specified by Order of the Ministry of Health, Labour and Welfare.

2 BB _HOBEIX, FEENIEHOMKZITV, XITFETIC K D H%HEH%
SORNZH ) LTEBRICEE L B R G AT OV THERT 5,



(2) The provisions of Article 11, paragraph (2) apply mutatis mutandis to cases in
which workers seek consultations referred to in the preceding paragraph or
give facts in cooperating with consultations provided by employers.

3 JEAGHEREIL, AT HOHEICE ST FHEENH T NSHELEICEL T, £
I OF RN 72 Fhi % X D T I B e EE RIS WT TREH Lo, ) ZED
HHEDET D,

(3) The Minister of Health, Labour and Welfare is to formulate guidelines
required for appropriate and effective implementation of measures required to
be taken by employers pursuant to the provisions of the preceding two
paragraphs (referred to as the "guidelines" in the following paragraph).

4 FBUEFNEE S RHEOFEIT, HEHORELNERIZOWTHERT L, 205
HIZBNWT, FKBMEF I, WHEFRMEOBEREL RO L] LHDDIL,

<) LFMAREZDBDET D,

(4) The provisions of Article 4, paragraphs (4) and (5) apply mutatis mutandis to
the formulation and amendment of the guidelines. In such a case, the phrase
"is to consult the opinions of the Labor Policy Council, and request the opinions
of the prefectural governors" in Article 4, paragraph (4) is deemed to be
replaced with "is to consult the opinions of the Labor Policy Council."

(BT Dok, HEFICET 2 SENCER T2 MEICET o E, FETEROY
B OEE)

(Responsibilities of the State, Employers and Workers Concerning Problems
Attributable to Behavior Regarding Pregnancy and Childbirth in the
Workplace)

Fr—&ol EiX, 5EEOBRERREAZETONMEE HIIRET 2B 21T o T
RN EEOMEFEFTETERT OME UL ZORICENT TR - HPEFM
REBRE] &), ) 1T T2 EEEZOMER—BOBELEBEMEEERD D20,
JRIEE), BERIEEZ OMOHEZHET 2 L 9 ICEDRITTRE R0,

Article 11-4 (1) The State must endeavor to implement publicity activities,
awareness-raising activities, and other measures to deepen the interest and
understanding of employers and the general public regarding the prohibition of
behavior harmful to the work environment prescribed in paragraph (1) of the
preceding Article and any other problems attributable to the behavior
(hereafter referred to as "pregnancy and childbirth-related problems" in this
Article).

2 HEETIT, MR - HESBEGRSEIMEICHT 220 AT 5 5 E O L BiR A
ROD L EbIT, HZITEHEPMOITBHE KT LM ERTEELLD Lo #F
& D K = OO LI RBE 2 2130, [H OGS 2 AIHEOEIZH 95 & 91255
DIRT LR B2,

(2) Employers must endeavor to deepen the interest and understanding of
pregnancy and childbirth-related problems among workers they employ, as well



as conduct training and give other necessary consideration to encourage the
workers to pay necessary attention to their behavior toward other workers, and
must cooperate with the measures referred to in the preceding paragraph
taken by the State.

3 FEFE (ZOEMEANTHLILGAEICHHOTIX, Z0OKE) £, BHO b, 4R - HE
FRREHMEII ST D0 L BR AR, TTEFE ST 25| EREREZTA D
L OB ORITNITRBR,

(3) Employers (in the case of corporations, their officers) must endeavor to
deepen their interest and understanding of pregnancy and childbirth-related
problems and pay necessary attention to their behavior toward workers.

4 EE IR, R - HPESBR S BIRIEIC T DB E B AR D . o EhE %t
TOSECMBERIEELZILD L LI, FETEOHET DEIRE —HOWEEICHNT D
XD RITNIT e B2,

(4) Workers must endeavor to deepen their interest and understanding of
pregnancy and childbirth-related problems and pay necessary attention to
their behavior toward other workers, and cooperate with the measures referred
to in paragraph (1) of the preceding Article taken by their employers.

(R A 1 Mo OVHH PE 7% oD frE R 8 BRI B 9 2 HR D)
(Measures on Health Care During Pregnancy and After Childbirth)

Bt T4 FHERIL BATVBESCTEDDLLEIAICLY, TOREHT D LM @E N
REFOREEE (BN HHEERB AN+ —5) OBEIC X2 REEE IEREZAE 2%
F 27 DI B 2R T2 2 ENTE D X I LT R B2,

Article 12 Employers must ensure that the female workers they employ are able
to set aside the time necessary to receive health guidance and medical
examinations under the provisions of the Maternal and Child Health Act (Act
No. 141 of 1965) as specified by Order of the Ministry of Health, Labour and
Welfare.

Fr=% HETIL. TOREMT DKM EE ISR O R ST EREZ AEICE O
FREFRHELTLI LN TEDLL DT o720, BRI M OZER | EH OBV
B 2 L2 hid e 570,

Article 13 (1) Employers must take necessary measures, such as changing
working hours and reducing workload, in order to enable female workers to
comply with the instructions they receive based on the health guidance and
medical examinations referred to in the preceding Article.

2 BAEGEAREIL, AEHOBEICESEEFETNHET NSHEICHEL T, 2owET)
ORI M D IO LR R REICEWT &8t Lo, ) 2EDD D
DETD,

(2) The Minister of Health, Labour and Welfare is to formulate guidelines in
order to promote appropriate and effective implementation of measures

10



required to be taken by employers pursuant to the provisions of the preceding
paragraph (referred to as the "guidelines" in the following paragraph).

3 HBWUERBWHEKOHELHEOBEL, HEHORERVERICONWTHENT L, 205
BIZBNT, FRFEMES THEE, MENRAMEOERERD L] LHDDIE,
E<S ) LHAEA DD LT D,

(3) The provisions of Article 4, paragraphs (4) and (5) apply mutatis mutandis to
the formulation and amendment of the guidelines. In such a case, the phrase
"is to consult the opinions of the Labor Policy Council and request the opinions
of the prefectural governors" in Article 4, paragraph (4) is deemed to be
replaced with "is to consult the opinions of the Labor Policy Council."

(55 2 PR = P) S HEHE )
(Promoters of Equal Employment Opportunities for Men and Women)

B =50 FHEEIT. BEETHETTEDDLEIAICEY, FENEK HH—FE—
H, F+—R0 B H, B+—RO=F—H, H+-KoWNE _H HF+ _ZLET
ATSREH — I E D D EE I NG 1T BT 5 B 0¥ % et R O E O MR 23X
BINDEITT HIOITHET REZDOMOIEDEI N OHA R FE A KD - D3
BaY T 5852 RTT 5 L8O ITNIER LR,

Article 13-2 Employers, pursuant to the provisions of Order of the Ministry of
Health, Labour and Welfare, must endeavor to appoint a person responsible for
the appropriate and effective implementation of the measures prescribed in
Article 8, Article 11, paragraph (1), Article 11-2, paragraph (2), Article 11-3,
paragraph (1), Article 11-4, paragraph (2), Article 12, and paragraph (1) of the
preceding Article, and any other measures required to be taken to ensure equal

opportunities and treatment of men and women in their workplace.

B FEERCHTIEOE

Section 3 State Assistance for Employers

FHUE EiX, EROSEICBIT 5B LOBEREE R OHFERHERIND Z L 2R
ET D720, FEENEMOSEICEIT 25 L OB E RS M OB ORI &
BROTWVWLFEEZRET LI L ZAMNETHORICH T L2HEEL#LE, JUIHEL LI &
TOHEITIE, UEFEEEITH L, HRETOMDE 21T 5 Z LN TE 5,

Article 14 If employers take or seek to take any of the following measures for the
purpose of improving circumstances that impede equal opportunity and
treatment between men and women in employment, the State may provide
consultation services and other assistance to the employers in order to promote
ensuring equal opportunity and treatment between men and women in
employment:

— ZOREMT 2 578F OBE - OfhEIZEE T DRG0 o

(i) analysis of the assignment and other employment-related circumstances of

11



workers they employ;

=i OSHTICEDS Z M OB T D B DY E LB K OB O R D SR
EROTNLHEFLEUET HITY DO TRE L e 5 EICET 2 FHE O /ERK

(ii) preparation of a plan concerning measures necessary to improve
circumstances that impede equal opportunity and treatment between men
and women in employment, based on the analysis referred to in the preceding
item;

= Hi& OFHETED D HE O I

(iii) implementation of the measures specified in the plan referred to in the
preceding item;

WU /i =5 O E 2 Ehi T 5 72 DI B 72 R D H i

(iv) development of the system necessary to implement the measures referred
to in the preceding three items; and

T R T O FEE O SRR L0 B AR

(v) disclosure of the implementation status of the measures referred to in the

preceding items.

BEE WFORR
Chapter III Dispute Resolution
E—f WEOMROE%

Section 1 Assistance in Dispute Resolution

(51 D B ERIARR)
(Voluntary Resolution of Complaints)

A FEEIX BFAEL FLE BLEG FH_LEROEF F£F -HIEDD
FIH (GEEOFEEKROCRMARD DO EER<, ) IZEL., HHENLEIFOHHZ
e E T, WIFREEE (FETE2RET LB R OLHEELOTEE 2K T
LDEEMRE LT O UEREELOTBE OEF LN D720 OB E VS, ) 1Tt
LYEERORELZ DTENRDHEEDOR EMRMRREZX D X5 IZEHRITILR B2,

Article 15 When a complaint is submitted by workers concerning matters
prescribed in Article 6, Article 7, Article 9, Article 12 and Article 13, paragraph
(1) (except those related to recruitment and employment of workers), employers
must endeavor to promote voluntary resolution by actions such as referring
complaints to the complaints department (which is the body for resolving

worker complaints, composed of employer and worker representatives).

(i 4 DR DAL HEIZ BE T 2 e f5l)

(Special Provisions for the Promotion of Dispute Resolution)
FHHARSL BHRPOHERET, BILEK B RE HAOE H (B —%K0=
F_HIIBWTERT e ET, ) \ B —Ko=9F—H, B _RIT®IZHT
SRECHIZED D FEHIZOWTOHE & FHET L OB OMFIT O T, fE55

12



B BRI Fr DFRIR ONEEIZBE D 1A (R =FEAE A 1+ %) HSK. B
MOFE+ZEZNOHHNEETOREITETET., RENPLE _F+ERETIZEDD
LIAILLD,

Article 16 The provisions of Article 4, Article 5, and Articles 12 through 19 of the
Act on Promoting the Resolution of Individual Labor-Related Disputes (Act No.
112 of 2001) do not apply to a dispute between a worker and an employer with
regard to matters prescribed in the provisions of Articles 5 through 7, Article 9,
Article 11, paragraphs (1) and (2) (including as applied mutatis mutandis
pursuant to Article 11-3, paragraph (2)), Article 11-3, paragraph (1), Article 12,
and Article 13, paragraph (1) and are governed by the provisions of the
following Article through Article 27.

(4 DRI D42 B))
(Assistance in Dispute Resolution)

FHtk #EFRTEREIE BIRICHET 205 L. Y F0 S FEE DN
T —HIPBZE ORI O ETHRZ RO LNTHAEITIL, Y FOYFEZITH L,
VERYE, BEXIE LT L2208 TED,

Article 17 (1) When requested by either party or both parties to a dispute
prescribed in the preceding Article for assistance to resolve the dispute, the
Director of a Prefectural Labor Bureau may give necessary advice or guidance,
or make necessary recommendations to the relevant parties.

2 B —&RE HOBEIX., 7EESETEOEN A RO THEIZOWTHERNT 5,

(2) The provision of Article 11, paragraph (2) apply mutatis mutandis to cases in
which a worker seeks the assistance referred to in the preceding paragraph.

B P

Section 2 Conciliation

(FRfE D FAT)
(Delegation of Conciliation)

ALK #EFRTEBREIL BHAKICHET 205 (GBE OFEKRTCEMIZ
WTOMFEERLS, ) IZOWT, HEmFOLFE (LIT TEREEE] LvwH, )
DORIF AT —T7 0 BFHEDHFEN SO T LB 2B W THEM G ORI O T2 DI LB
% LD D L E L, MR IT B B G DO MER OARME B3 2 IR N R — H O
P ZES LLF [RER) Lwo, ) THEEZITbELI b D LT D,

Article 18 (1) The Director of a Prefectural Labor Bureau is to have the dispute
coordinating committee referred to in Article 6, paragraph (1) of the Act on
Promoting the Resolution of Individual Labor-Related Disputes (hereinafter
referred to as the "committee") conduct the conciliation of a dispute provided
for in Article 16 (except for a dispute on the recruitment and employment of
workers) when either party or both parties to the dispute (hereinafter referred
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to as the "parties concerned") apply for conciliation and the Director finds it
necessary to do so in order to resolve the dispute.

2 B —FE _HOBEZ., FEHENAHEHOB Y LGS OWTHERT L,

(2) The provisions of Article 11, paragraph (2) apply mutatis mutandis to cases in
which a worker files the application referred to in the preceding paragraph.

(F )
(Conciliation)

FHILE FRARE-HOHEICESFHE (LT Z oW T TFfE) Evwo, )
X, ZAOFEZEERTT O,

Article 19 (1) The conciliation pursuant to the provisions of paragraph (1) of the
preceding Article (hereafter referred to as the "conciliation" in this Section) is
conducted by three conciliation commissioners.

2 FEZBRIX. ZESOEZEBEOI LML, EERVPHOLNLDIELAT D,

(2) The conciliation commissioners are nominated in advance by the committee

chairperson from among the committee members.

B o+5 FERIL, WEOTLDLENRH D LD DL & &1L, BEEYFEE IR Y FE
FLR—-OFEGIZER SN THEZOMDSENOHEAZRD, EOREALZTEL
ZENTE D,

Article 20 When the committee finds it necessary for conciliation, it may request
the parties concerned or workers employed at the same workplace as that of
the parties concerned or any other witness to make an appearance and hear

their opinions.

Bt % ZESIT. BRYFEEFDLOLORNLTICESELENDH D LB D & &I,
WL ZE BN E DAL 2 EBE T IR 558 = 00 7 DX PN 0D S T 7 5 o R 1R S 3 g TR
Bt T BRI EBE 2 RETL2E XIERFELEZRET 2H L LTI
TEAZEI b D LT 5,

Article 21 When the committee finds it necessary based on the petition of the
parties concerned, it is to hear the opinions of the representatives of the
workers or employers concerned who are nominated by major workers'
organization or employers' organization in the jurisdictional district of the
Prefectural Labor Bureau where the committee is established.

B ZERIF. AERAERL, BRYEREICHLEOZHELBET 52 LN
TE 5,

Article 22 The committee may prepare a conciliation proposal and recommend
1ts acceptance to the parties concerned.

o= ZESIT. IR MPFIT OV TINFIZ K DMRRD RIAB R 720 L3R

14



LEEE, EEIIBUL LN TE D,

Article 23 (1) When the committee finds that there is no prospect of resolving
the dispute for which conciliation is used, it may discontinue the relevant
conciliation.

2 ZERT, MHEOBEICIVFEZITBE L 21X, TOFEZBEBRYFEITEM
LT nid7e 7z,

(2) If the committee discontinues the conciliation pursuant to the provision of the
preceding paragraph, it must notify the parties concerned to that effect.

(IRF N D FERE T )
(Postponement of Expiration of the Prescription Period)
THMAE RIRB-HOBEICLVRENTHELNEHGAIZRN T, HFEDH

HE LEEDPRSGE Ho@MmE2% 0= 6 =+ HLUAI \—ﬁﬁf?@ H & 22 o7- 75K
IZOWTERR AR Lo & 1T, RO ZERMTIZE L T, #EOHFEORIZ, §F
ZDIE DB HOT=H D & AT,

Article 24 When conciliation is discontinued pursuant to the provisions of
paragraph (1) of the preceding Article and the person who applied for the
conciliation files a lawsuit as to the claim which was the purpose of the
conciliation within 30 days of the day of the notice referred to in paragraph (2)
of that Article, the lawsuit is deemed to have been filed at the time when the
conciliation was applied for in terms of postponement of the expiration of the
prescription period.

(uﬁ‘/\ifﬂ‘@ Hk)
(Suspension of Court Proceedings)

Bt hsk BHARKE-HIBETOHPFO bRFLOHHATHDL HDITONTH
BRYFELEFNHFLNRBET 2HEICBWVT, ROBZOWTNNIETLEHLIH D,
o, FRYEZOERFOBNLTHRH D & &%, ZIFFHFTIE. WA LN OHIF % &
DTFRFRaTIET2580OWREEZTHIENTE S,

Article 25 (1) If a lawsuit is pending between the parties concerned with regard
to a civil dispute among the disputes prescribed in Article 18, paragraph (1),
and if either of the following grounds exists and there is a joint petition from
the parties concerned, the court in charge of the case may decide to suspend
the court proceedings for a fixed period of no longer than four months:

— YEHPITONT, BREFEEHICBWVWTIENER I TS Z &,

(1) the conciliation is carried out between the parties concerned for the relevant

dispute; or
- %ﬁ CHET 256 DI1E0 BIMR S FH MITHEIC L2 TURMm POk 2 X %
DEBNDHD Lo

(11) beyond what is provided for in the preceding item, the parties concerned
have reached an agreement to resolve the dispute through conciliation.
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2 ZEREHIETE, WOTHHEORELZRVIETZ LN TE D,

(2) The court in charge of the case may rescind the decisions referred to in the
preceding paragraph at any time.

3 FH—HOHPNTEATNTTH2REKLCHTIHEOREIZ LV HE—HOWREZ IR EITRE
WX LTI, RIREH LS TH T ENTE RN,

(3) No appeal may be filed against a decision to dismiss the petition referred to in
paragraph (1) and a decision to rescind the decision referred to in paragraph
(1) pursuant to the provision of the preceding paragraph.

(& BHE LD B R )
(Requests for Provision of Materials)
BoRE ZESIT, YEHEESIER L TV LD FEHFOMRDOIZDIZHLE RN D H &R
H5HE T, BERITEITICN L, ERORMEZDMMER TG A RODH ZENTE D,
Article 26 When the committee finds it necessary in order to resolve a case
pending in the committee, it may ask for necessary cooperation from the

relevant administrative agencies, such as providing of materials.

(EAETTBE &~ DEE)
(Delegation to Order of the Ministry of Health, Labour and Welfare)
ot ESR ZoOHNIZED DL ODIEN, dEOFHICE LR FEIT, BAETBE
BTEDD,
Article 27 Beyond what is provided for in this Section, necessary matters

concerning procedures for conciliation are specified by Order of the Ministry of
Health, Labour and Welfare.

BT MR

Chapter IV Miscellaneous Provisions

(R &%)
(Investigations)

B NE BAGEREIZ. BETEE RO BE O N ENOBEAFICEL
VBB FEiT 5 b D LT 5,

Article 28 (1) The Minister of Health, Labour and Welfare is to implement
necessary research and studies concerning the working lives of male and
female workers respectively.

2 JBEAEGEAREIL, ZOEEORITICE L, BERITBHEEA O RICK L, ERl o4t Z
DML E IR W 1% RO D Z LN TE D,

(2) If the Minister of Health, Labour and Welfare finds it necessary in enforcing
this Act, the Minister may ask for necessary cooperation from the head of

relevant administrative organs, such as providing of materials.

3 BAGEAEIL ZOEEORITIZE L, AERIRMEN L LELFERE 2 KD
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HTEMWTED,
(3) The Minister of Health, Labour and Welfare may request necessary
investigation reports from the prefectural governors in enforcing this Act.

(& DRI NI E . 8RR OEIE)
(Collection of Reports and Provision of Advice, Guidance, and
Recommendations)

B oG BAGBREIRX. ZOEREOITICELLEND D LB D L& X1, FE
FITH LT, WLk, s, FHEF LIS EZ T2 N TED,

Article 29 (1) If the Minister of Health, Labour and Welfare finds it necessary in
enforcing this Act, the Minister may request reports from employers, or give
employers advice, guidance, or recommendations.

2 AIEICED DIREAETHHREOHERIL, EATEHETTEDDLE ALY, £D—
A FERRITBRRICETET LN TE D,

(2) Part of the authority of the Minister of Health, Labor and Welfare prescribed
in the preceding paragraph may be delegated to the Director of a Prefectural
Labor Bureau, as specified by Order of the Ministry of Health, Labour and
Welfare.

(AFR)
(Publication)

Fot5 BEATEKRKEIL, FHEPOHELEET, BLEE HNLE -HET, &
T REEHAOE I (B R0 =6 W, BHERB _HROHE ST H
IZBWTHENT L6258, ) \ B —RO=ZF—H, HF+ _KRIECIZHE =55
—HOHBUEITEL LTV D HEETICK L, BIEFE HOBREIZLI28EL L2 AI
BWT, ZOEVEZZTENINICEDRNOT XX, TOFEARTHI LN
T&E 5,

Article 30 If the Minister of Health, Labour and Welfare gives recommendations
under the provisions of the preceding paragraph to an employer who has
violated the provisions of Articles 5 through 7, Article 9, paragraphs (1)
through (3), Article 11, paragraphs (1) and (2) (including as applied mutatis
mutandis pursuant to Article 11-3, paragraph (2), Article 17, paragraph (2),
and Article 18, paragraph (2)), Article 11-3, paragraph (1), Article 12, and
Article 13, paragraph (1), and the employer fails to comply with the
recommendations, the Minister may make a public announcement of the

violation.

(s BRI 2 Fr)
(Special Provisions for Mariners)
Bt WMERELEE (B o+ =FEAEn —1+75) FHARE z
B R OFRIRICHET AHEICRA D LT 5FICH L TE, HMUEE -HIEWY
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FEVUIE N OV T (RIS NI, BH40 I, B REIHE, B+ Ko =%
HEOH T+ =REHIIBWTHERT L6280, ) « BHRE-H, B+—FH
IR, B —&Ro =% =01, H+ =& HIWCICT =&F TEETBRE] &HD
OV TEtAZ@RE ] & BEERFELE (RSRFAE, BHEFE _H BH—FKEL
H, H+—%0 ZFBNER O+ LB HICBWCERTISA2E8T, ) B 9
BERERR] LHLDIT TRBEREHRES] & BARE 5. HER FLEEH
SO, RO S, BT A B S A0 TR LA I (R
AT LHLH0lE TEHZ@En) &, HE=mp [7@iEnEE (B -+
THEEEEN L) BATEEE HOBREIC L DRELFER L, TREFHLL
IERSE —HOBEICLA2WELZ LI L) 201 THEE (B 4 4 Eg
FHEE) BN ERE - EUIE CHOREIZ IO TERICHEE Lo &) &
Bt —Fo=F —mp [FEHEEEFEASAHHEFHE - HOBREIC L REZFHE KL, X
R LIRSS “HOBREICL 2R ELZ LI L) LHDH01E THREEF/\+
LRE-HEXIE HOBEIZ L OTEEICHEFE Lol b &, B+HERFE—
H, FHNRF LS - FARE HY ENRTEBRR] £Ho01% TH;
E R E (ERERETELZ ST, ) | &, BEASKE-HTD EEARE -HOHSH
BEEE (UF TZBR) Lo, ) | LbH0X THE_+—FE_HObOELE
FEMHFAEICRH SN TNWDIED I b LIEAT HHER] LT 5,

Article 31 (1) With regard to the mariners and persons seeking to become
mariners prescribed in Article 6, paragraph (1) of the Mariner's Employment
Security Act (Act No. 130 of 1948), the term "Minister of Health, Labour and
Welfare" in Article 4, paragraphs (1), (4), and (5) (including as applied mutatis
mutandis pursuant to Article 4, paragraph (6), Article 10, paragraph (2),
Article 11, paragraph (5), Article 11-3, paragraph (4), and Article 13,
paragraph (3)), Article 10, paragraph (1), Article 11, paragraph (4), Article 11-3,
paragraph (3), Article 13, paragraph (2), and the preceding three Articles is
deemed to be replaced with "Minister of Land, Infrastructure, Transport and
Tourism"; the term "Labor Policy Council" in Article 4, paragraph (4)

(including as applied mutatis mutandis pursuant to Article 4, paragraph (6),
Article 10, paragraph (2), Article 11, paragraph (5), Article 11-3, paragraph (4),
and Article 13, paragraph (3)) is deemed to be replaced with "Council of
Transport Policy"; the term "Order of the Ministry of Health, Labour and
Welfare" in Article 6, item (i1), Article 7, Article 9, paragraph (3), Article 11-3,
paragraph (1), Article 12, Article 13-2, and Article 29, paragraph (2) is deemed
to be replaced with "Order of the Ministry of Land, Infrastructure, Transport
and Tourism"; the phrase "has requested leave under the provisions of Article
65, paragraph (1) of the Labor Standards Act (Act No. 49 of 1947) or having
taken leave under the provisions of that paragraph or (2) of that Article" in
Article 9, paragraph (3) is deemed to be replaced with "have not engaged in
work pursuant to the provisions of Article 87, paragraph (1) or (2) of the
Mariners Act (Act No. 100 of 1947)"; the phrase "has requested leave under the
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provisions of Article 65, paragraph (1) of the Labor Standards Act or having
taken leave under the provisions of that paragraph or paragraph (2) of that
Article" in Article 11-3, paragraph (1) is deemed to be replaced with "have not
engaged in work pursuant to the provisions of Article 87 paragraph (1) or (2) of
the Mariners Act"; the term "Director of a Prefectural Labor Bureau" in Article
17, paragraph (1), Article 18, paragraph (1) and Article 29, paragraph (2) is
deemed to be replaced with "Director of a District Transport Bureau (including
Director of the Transport Supervision Department)"; the term "the dispute
coordinating committee referred to in Article 6, paragraph (1) (hereinafter
referred to as the "committee") in Article 18, paragraph (1) is deemed to be
replaced with "conciliators appointed from among the persons listed in the
mediator candidate list referred to in Article 21, paragraph (3)."

2 AHEOBEICEISARZONTEHNEE-HOBREICXL Y L 2% TGRIER
AT O FHEIZ OV TIR, BHAENLE +HESRETOREIL. BEH LRV,

(2) The provisions of Articles 19 through 27 do not apply to the conciliation
conducted by conciliators upon appointment pursuant to the provisions of
Article 18, paragraph (1) following the deemed replacement of terms pursuant
to the preceding paragraph.

3 HIHOFUEDOFBEIL., = AOMIEE THAT 26K TI O,

(3) The administrative work of the conciliation referred to in the preceding
paragraph is handled by a panel composed of three conciliators.

4 FHEBIR. BPEFRHAMORE 22, IS FoflizaE bz & Eid, £
DHINLZ R D

(4) A conciliator loses their position if an order to commence bankruptcy
proceedings is issued to the conciliator or the conciliator is sentenced to
imprisonment without work or a heavier punishment.

5 H_PRMNOLE L ERETOREIL. H _HOMFIZOWTHENT L, Zohe
IZBWT, FEFEZ0OHE T =FKFETROE -+AEKY 1ZERT) LHDHDIT

BB &0 Bt —5&h TEEZESPENPNDIEERNRTEHR) L &H501%

UGS B 24 L ERm s R (EREHEBR A2 ST, ) BE D M7 Eh
R (EREEHERZEZT, ) | &, B PAEKT TEEZERIBBELTVWDS] &dHD
OIE THEHREEDRIRYEHOTND ) &, FH &t 2o LHor0ld 1=
F=REZEHNOHERLEET) &, THE] L2001 TERIEALTHIE] & TE
ETBET) LHLHDOF TELREET] ARz bD LT 5,

(5) The provisions of Articles 20 through 27 apply mutatis mutandis to the
conciliation referred to in paragraph (2). In such a case, the term "committee"
in Articles 20 through 23, and Article 26 is deemed to be replaced with
"conciliators"; the phrase "the Prefectural Labor Bureau where that committee
is established" in Article 21 is deemed to be replaced with "District Transport
Bureau (including the Transport Supervision Department) with the Director of
a District Transport Bureau (including the Director of the Transport
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Supervision Department) that has appointed the relevant conciliator"; and the
term "pending in the committee" in Article 26 is deemed to be replaced with
"handled by the conciliators"; in Article 27, the term "this Section" is deemed to
be replaced with "Article 31, paragraphs (3) through (5)," the term
"conciliation" is deemed to be replaced with "the panel and conciliation," and
the term "Order of the Ministry of Health, Labour and Welfare" is deemed to be
replaced with "Order of the Ministry of Land, Infrastructure, Transport and
Tourism."

(i I B4 )
(Exclusion from Application)

Bt 4 BoEFEH. B =50, REE=H, A=, R AOE =1
FOBEIL, ERXIFEBXROHGTABEIC, 5 858 M GE+=4%0 %k, )
OHEIZ. —MRBEOEZEABEE ATBHITIEANO TTBBERICET 2E# (Fh _+=
FERAB AL HES) FoRBE OB ZRS, ) . HHPTEE R EE (1
MHRNEERESE —gutiuvs) oM A% T 28 RE . BEaikEE (B =+
TAREAENILE) OmEM 2T D ESERE KO fKiE (R A JUEE R
ANtT0r) HRERHICHET 2BKEICE L THEH L,

Article 32 The provisions of Chapter II, Section 1, Article 13-2, Chapter 11,
Section 3, the preceding Chapter, Articles 29 and 30 do not apply to national
and local public employees; the provisions of Chapter II, Section 2 (except for
Article 13-2) do not apply to regular service national public employees (except
for employees referred to in Article 2, item (ii) of the Act on Labor Relations of
Agency Engaged in Administrative Execution (Act No. 257 of 1948)), court
officers for whom the Act on Temporary Measures concerning Court Officers
(Act No. 299 of 1951) is applicable, Diet officers for whom the National Diet
Officer Act (Act No. 85 of 1947) is applicable, and the self-defense forces
personnel prescribed in Article 2, paragraph (5) of the Self Defense Forces Act
(Act No. 165 of 1954).

BRE R

Chapter V Penal Provisions

Bt =% FHoNWGE -HoOHEICL MEEZE T, IEBOWRE L LI IL,
ZHAHET o EHI T S,

Article 33 A person who has not made a report under the provisions of Article 29,
paragraph (1) or who has made a false report is sentenced to a civil fine of not
more than 200,000 yen.

ol

Supplementary Provisions
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(BiATH H)
(Effective Date)
1 ZOERT, Mo E»STT 5,
(1) This Act comes into effect as of the date of the promulgation.

(FFRNE=ZH =+ —H £ TOMO B kRS SEHES O ERK)
(Tasks for Promoters of Equal Employment Opportunities for Men and Women
Until March 31, 2026)

2 AME=ZA=+—HETOMIT, B+=F0 " EX®I) £b20E, | &
PEDREEATEICK T DIHHEOHEMEIZRE T 2168 CER -+ EFEEREE A +H5) HNA
S TEICHRET 5 —REETATEHE IS B L OFES —HEROBEIC X D
HWMOANERDOHED =D OB N &7 5,

(2) During the period until March 31, 2026, the term ", and" in Article 13-2 is
deemed to be read as ", activities based on the plan of action for general
employers prescribed in Article 8, paragraph (1) of the Act on the Promotion of
Women's Active Engagement in Professional Life (Act No. 64 of 2015) and
measures for promoting disclosure of information pursuant to the provisions of
Article 20 of that Act, and."

Bt Rl PR+ /\E=HA=+—BEEE+LtS) )
Supplementary Provisions [Act No. 17 of March 31, 2016] [Extract]

(F )
(Reviews)

B BUMIE, ZOEROATELFEZRE LIZGEICBW T, Bk, HARAEK
DN KOBIEIZ X 2 8IE# DOBUE DR T ORI DWW TR Z I A, BERH D &
BODHEXX, TOMBIZESWHWTHBORKEZHET 2D LT 5,

Article 14 When five years have elapsed from the enforcement of this Act, the
government is to review the enforcement status of the provisions amended by
the provisions of Article 5, Article 6, and Article 8 and is to take the required
measures based on the results of the review when it finds it necessary to do so.

(& DAt O HE B D By~ D RAL)
(Delegation to Cabinet Order Regarding Other Transitional Measures)
Bt =% ZORANCHET 2 ODIEN, T OEEOKITIZHE WL E R E 1L,
TTEDD,
Article 33 (1) Beyond what is provided for in these Supplementary Provisions,
transitional measures necessary for the enforcement of this Act are specified by

Cabinet Order.
ORVEDO—H 2 ET HIEFROTEITICN T O BRIEE OB FIZE T 2158 (CERk
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EERENAS)
Act on the Arrangement of Related Acts in Line with Enforcement of the Act
Partially Amending the Civil Code (Act No. 45 of 2017) Extract

(B DB 2 B OB ERHES K OB OREREIZE T 25O — Bk

9 R )
Transitional Measures upon Partial Amendment of the Act on Equal

Opportunity and Treatment between Men and Women in Employment

BB S HAT BANCATSROBEIC K D UERT O O3B IZ 31T 5 B e 0¥ ik

2R/ OFFEDOHERFICEAT DERBHN\RE -HIIHET 2dEOREN I NLE
2B D ZEDOHFEIR DB ORI SNV T, AISOREIC L D WIEZDOREH D45y
BZBIT 2 B LD EFERES KM OB OMERFEICET 2E#E UUTZoRIZEBWNT

U A RS EE] Lo, ) B ChE LS EEE =+ —5%
FBHLHEICBWTHERTIHAG2E80, ) ORECHr»D ST, RBHAOFICL S,

Article 210 When application for the conciliation prescribed in Article 18,

paragraph (1) of the Act on Equal Opportunity and Treatment between Men
and Women in Employment prior to the amendment by the provisions of the
preceding Article is filed before the date of enforcement of this Act, prior laws
continue to govern special provisions for the expiration of the prescription
period related to the application, notwithstanding the provisions of Article 24
of the Act on Equal Opportunity and Treatment between Men and Women in
Employment as amended by the provisions of the preceding Article (hereinafter
referred to as the "new Equal Employment Act") (including as applied mutatis
mutandis pursuant to Article 31, paragraph (5) of the new Equal Employment
Act.)

(ETRNCRE 9 2 Re i+ i)
(Transitional Measures Concerning Penal Provisions)

BoEANT 5 HATHRNZ L72ATA RO OEEOREIC LY 2Bitaiofic k5 2
&L INDHEITET Hh1T B LRI LIAT 2419 2 810 0@ Iz OV TiE, 72ds
TERTOBNZ K 5,

Article 361 Prior laws continue to govern the application of penal provisions to
acts performed prior to the enforcement of this Act and to acts performed after
the enforcement to which the provisions then in force are to apply pursuant to
the provisions of this Act.

(B ~DFEAE)
(Delegation to Cabinet Order)

FEEEANT S ZOEBICED DL LOOIEN, ZOEROMITICHEO LB R R E
X, BmTED D,

Article 362 Beyond what is provided for in this Act, transitional measures
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necessary for the enforcement of this Act are specified by Cabinet Order.

MRl (ERRZHENA ZREEEN+RE)
Supplementary Provisions [Act No. 45 of June 2, 2017]

ZOERE. REREEORITO AN LRITT 5, 72720, BE =D, BH =%
D= FELAANTEROZ, HFOAATERO=ZAOE AN T _ROBET. KO
A2 S HATd %,

This Act comes into effect as of the date on which the Act Partially Amending
the Civil Code comes into effect; provided, however, that the provisions of Article
103-2, Article 103-3, Article 267-2, Article 267-3, and Article 362 comes into
effect as of the date of promulgation.

M Al (fFMITEASALAEBE#RE_FUS) ()
Supplementary Provisions [Act No. 24 of June 5, 2019] [Extract]

(W17 H)
(Effective Date)

F— ZOERAE, AMOHENLERE LT FEBE IR WEIANICE W TES TED
LANOHATT S, 72720, ROBFITHIT HHET. BESFITED D AL MAT
T2,

Article 1 This Act comes into effect as of the day specified by Cabinet Order
within a period not exceeding one year from the date of promulgation; provided,
however, that the provisions set forth in the following items come into effect as
of the date specified in the relevant items:

— =SB R DR A B 7R HEENE ONS 7B E O D22 E K O EEAE 0 8 5
BT D IEEFE N SR O ERE W IR E L OMRIERSSZOME AfioH

(i) the amended provisions of Article 4 of the Act on Comprehensively
Advancing Labor Measures, and Stabilizing the Employment of Workers, and
Enriching Workers' Vocational Lives in Article 3 and the provisions of the
following Article and Article 6 of the Supplementary Provisions: the date of
promulgation;

(FTRNZ B9 2 R FE &)
(Transitional Measures Concerning Penal Provisions)
FhA T OEFRORATRIC UI2AT 2683 25O 2>\ T, ZRIBHERTO A
X5,

Article 5 Prior laws continue to govern the application of penal provisions to acts
performed prior to the enforcement of this Act.

(B ~DEAE)
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(Delegation to Cabinet Order)

WG ZOMANCED S LODIEN, T OERORITICHE L CLEA RGBT, B
BTEDD,

Article 6 Beyond what is provided for in these Supplementary Provisions,
transitional measures necessary for the enforcement of this Act are specified by
Cabinet Order.

(K )
(Reviews)

Hhk BUIE. ZOEBERORITRLEZRE LRIV T, ZOERIC X SUWIE
B OBUE DREAT DORDVUC DWW TR 2N A, BERH D LRBOLH LI, ZORRIZ
ESWTHEOHEZ#ET LI bO LT 5,

Article 7 When five years have elapsed from the enforcement of this Act, the
government is to review the enforcement status of the provisions amended by
this Act, and is to take the required measures based on the results of the

review when it finds it necessary to do so.
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