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Supplementary Provisions

F—E KAl
Chapter I General Provisions
(B )
(Purpose)
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FR O OFRET VTR OZERICET L2 HNE T 5,

Article 1 (1) The purpose of this Act is for the national government to facilitate
proper functioning in the labor market in order to strike a balance in terms of
both quality and quantity between labor supply and demand, as well as to
enable workers to make effective use of their abilities by comprehensively
taking the necessary measures for employment in response to the demographic
changes caused by the declining birthrate and the aging of the population as
well as other changes in economic and social circumstances, thereby creating
employment security for workers and improving workers' economic and social
status, as well as contributing to economic and social development and the
achievement of full employment.

2 ZOEROERITY S TIE, JrEE OWSERRO A B R OFETEORHOE I
DOWTOHEMZEE L2TLRb6T ., £z, MERNOBL M L&Y | K
¥(xBLTHMLE D L3297 EOBEREZEGD. o, TEHEOHELLESED
TeODEEFEOENZMET 2L IBDRITNITR LR,

(2) In enforcing this Act, the authorities shall respect workers' freedom of choice
in employment and employers' autonomy in employment management, and
shall endeavor to motivate workers to develop and improve their vocational
skills and achieve economic independence through work, as well as to facilitate
employers' efforts toward ensuring employment security for workers.

(& 7%
(Definitions)

Bk ZOWEMREICRWT TBRERIMEE ) &, AR ER (BEZEE (B
T CREEEE N ) OHEIC XV RBELETOEBEO A2 SHET 5%
BORZET, ) KOREOREIZE V2% T, dmitz U TBSER T F 2
EATIR OB E VD,

Article 2 The term "Employment Placement Agency" as used in this Act means
any Public Employment Security Office (including the principal of a school that
offers some of the services performed by a Public Employment Security Office
pursuant to the provisions of the Employment Security Act (Act No. 141 of
1947)) or any other person that offers employment placement services, having

obtained a license or filed a notification pursuant to the provisions of that Act.

(AR HE)
(Basic Principles)

Bk HEEIX. FOBEAEORFNEYIIThN, WRICEOBKFHTAI L -6E
D B FE e OV ) A QN HRRERLZ 2 72> T D [ 72 PRkl DR 2 O fih D & 23 2 RIS
FEINDHZ LICXY, BEAEORHMZBL T, ZOMEOLZENRHONLD XD
ZERESNSHDET D,

Article 3 Consideration must be given to ensuring employment security



throughout workers' entire vocational lives by helping them make appropriate
plans for their vocational lives and by effectively taking measures such as
helping them develop and improve the abilities required to realize such plans
and facilitating them in smoothly finding new employment in the case of job

changes.

([E i 5)

(Measures by the National Government)

B EZ, BRE-HOAMZERT D720, BISRICHET 2 AARWBEEIZIED

T, RIZHT 2 FHICHOW T, LEREREZBREIICH LR b0,

Article 4 (1) In order to achieve the purpose set forth in paragraph (1) of Article

1, the national government must comprehensively take any necessary

measures, in accordance with the basic principles prescribed in the preceding

Article with respect to the following particulars:

— BADBZLOHETLHRNICHEHET DMEICHS ZeabOoTAT LD, RUFEE
DLELTL5@ N 2R T D700, BEEREA OBEMIICET R4 £FET
HZ kb,

(1) enhancing measures for vocational guidance and employment placement, in
order to help all persons find employment suited to their abilities and meet
industry's labor demand;

= BAREORTLREICE L, 2o, BEitoES | PEEMEOLEFITAS LT
FHREEONZNICET A HHELEEG L., ZN6ICSSDb LWiHTZs T 5 Z & 2 e
T o720, BEEFN M ONERR N REICE T 2R EZ RFET D L,

(i1) enhancing measures for vocational training and vocational skills testing, in
order to enable all persons to acquire skills and knowledge suited to their
abilities, in line with changes such as advances in technology and changes in
the structure of industry, and to be properly evaluated for their acquired
skills and knowledge;

= BN EOBRBEES L. oL FEOOTRO AN A RIET D20,
THEE DIESE ORsa, HIHE OB E), Bk~ DI 2 )T 2 72 OIS B i 3R
ERETLHIL,

(iii) enhancing measures necessary to support workers during a change of jobs,
during a move from one place to another, in adapting to the workplace, and
in other endeavors, in order to enable workers that have difficulty finding
employment to do so, and to rectify imbalances between labor supply and
demand;

VU FHEBEOME /NS (FEHEE L IXEEEBOM/ N UL FE OB L < 135
1z, ITFRLC, ) OBRIC, REZTHTLL LI, Bl RERIND
B E O MG 72 TR A R ET D - DI E R RE KFETDHZ &,

(iv) enhancing measures necessary to prevent workers from becoming
unemployed and facilitating workers who are compelled to separate from



employment due to a downscaling of operations, etc. (meaning any
downscaling of operations or activities or any change or discontinuation of
business operations; the same applies hereinafter) in smoothly finding new
employment;

B BMEOBEDZEZN D T2, ER, HAEIIFRZ A & U TRESUINER L
7o ZeME o JE FH Ok fge SO M ¥ 72 Rk ik DR . BE1-520E O REJ OVl 0 Jé H O g
ZOMDOIZMEORELRET DTZDICKBERRERET H &,

(v) facilitating continued employment among women and facilitating women
who take leave or quit their jobs for reasons of pregnancy, childbirth, or child
rearing, in smoothly finding new employment, facilitating the employment of
single mothers and widows, and enhancing other measures necessary to
facilitate the employment of women, in order to ensure their employment
security;

N BVEOWEDOLZEZK DD, BEICOWTOFDVEDOEL LBEMREIRD D &
&bz, EMEHOUEOMEE, FERR 2R IRSEEE 7 0 B JE & OV h) L ORIEEZ Do
HOEOERZRET H7DICHUBERERERETHZ &,

(vi) increasing young persons' interest in and understanding of occupations,
facilitating improvements in employment management with regard to young
persons, facilitating the development and improvement of the practical
vocational skills of young persons, and enhancing other measures necessary
to facilitate the employment of young persons, in order to ensure their
employment security;

t EEREOBEOLELZMD IO, EEOG]I LT, Mk M B oA D M
IREROIREE, FERRRR O, SRRk B S O REIR £ O D S 4 i 23 F OAF i
DD R ZOEHRK ORI C THET LI ENTEL LT HDIC
VERRRZ RFETDH L,

(vii) , facilitating the smooth implementation of measures such as raising the
mandatory retirement age and introducing a continuous employment system,
facilitating older workers in finding new employment, ensuring various
employment opportunities for the same, and enhancing other measures
necessary to enable elderly persons to find employment in line with their
own wishes and abilities regardless of age, in order to ensure their
employment security;

N BEEFEOWEDOZEZK D20, EHOMRE, BEI YT —a otz
D DOREFERF S Z ORZFEAEEFEICIB NV THNY T L Z & 2 RET 5 7-DIC B iR %
TETDH L,

(viii) facilitating employment and vocational rehabilitation for persons with
disabilities and enhancing other measures necessary to facilitate the self-
sufficiency of persons with disabilities in their vocational lives, in order to

ensure their employment security;

o ANZEREMIREOZIEZ XS0, JEHERE L Ot R PR O UaEE 2 et d 5



Te OB R 2 RS D L,

(ix) enhancing measures necessary to facilitate the improvement of
employment patterns and styles of working, in order to rectify the unstable
employment situation;

+ WEOHMB M TG T OEAN (BARDOEELZA L2V EEL VD,
UTZOHRIIBWTRHL, ) OBBEICBITMELIRET S L & BT, FEHIcHt
FTHZEEHME L TERT HENCHOWT, @Y E S OMEENRK S
L8212 T 570, EAEHOUEDOMRME K OFER L 7256 O Fgtik ot 2 X 5
DI MBI R ERFET D L,

(x) enhancing measures necessary to facilitate improvements in employment
management with regard to foreign nationals (meaning all persons not of
Japanese nationality; hereinafter the same shall apply in this Article) and to
facilitate foreign nationals who have separated from employment in finding
new employment, in order to facilitate the employment in Japan of foreign
nationals who have advanced expertise or skills, and to ensure appropriate
employment opportunities for foreign nationals residing in Japan for the
purpose of employment;

+— M REAEEORBELHN L0, BAKBS SRR L WD HIEIZE T 29
BEOREAZRET H1-OICLERERERFETDHZ &,

(xi) enhancing measures necessary to facilitate the employment of workers in
regions with shortages of employment opportunities, in order to improve
regional employment structures; and

T2 RIR BT 2 bODIEN, BEDRZE, HEXEDLEL S D I7M87 OREREIZ
GI HEMNEBROUHEOIREZ DMITTEENEDOAT LRI EANIHEHET DL L
MCEDLLIICTDHEDICHERIMREFTETDHZ &,

(xii) facilitating improvements in employment management that contribute to
ensuring employment security and meeting industry's labor demand, and
enhancing other measures, in addition to what is set forth in the preceding
items, which are necessary for enabling workers to make effective use of
their abilities.

2 EiE, ATEICBET MR & O VU BES SR 2 f T D ICBR L T, ERRE
DERZRIER, ZICHIST 2 RS ORB O YRS, MBIRILE OF iR £
T, ERABSOE R KM OIS T 2B EERSEORIEOREEZXND L &
b, TEHENREDHT DN AT D L DOHT L RO>THDEMBEITO
FIEEZHT 2 X0 ICEE L2 ITIXR 620,

(2) When the national government takes the measures prescribed in the
preceding paragraph and other related measures, in addition to interworking
them with measures such as those to ensure the sound growth of the national
economy, corresponding improvements in corporate management bases, and
regional development, and in addition to facilitating a steady increase in
employment opportunities and rectifying regional imbalances in employment



opportunities, the national government must give its attention to rectifying of
employment practices that prevent workers from making effective use of their
abilities.

3 [EiF, B HELFICHET DR 2T 2B L TiE, AAMEADAEKCIERE D
FHEICET 25K EHES T, SNEAOANERITTEE) (AR BLL O RGEEE
(M A+ ARNFEESHE =G HILE) F HURE =5 DM A ITHET D ANIER I TEE)
WD, ) ZBIEL, I OREERMGESTOARWESICT L LIk I
B2 8 U - BAGTRE O EUNC R I N D L O ZDRITIER 5720,

(3) In taking the measures prescribed in item (x) of paragraph (1), the national
government must endeavor to help the supply-demand adjustment function of
the labor market operate appropriately by interworking these measures with
measures to control the entry and stay of foreign nationals, and by preventing
foreign nationals from engaging in illegal work (meaning the illegal work
prescribed in item (iii)-4, (a) of Article 24 of the Immigration Control and
Refugee Recognition Act (Cabinet Order No. 319 of 1951)) and inappropriately
supplying labor.

(#0757 I S FHE D Jifi 5
(Measures by Local Governments)
BhL MAFAHFEIZ, HolR EEE-S T, Yo RZF IS U, ERICET S
VERHREZHET D L0 IBDRTIER 20,
Article 5 Along with the measures taken by the national government, all local
governments must endeavor to take any necessary employment measures
according to the circumstances of the relevant region.

(FXEFOE®)
(Employers' Responsibilities)

Nk FETIT. FERBEONNFICHEVEEREZ RER L SN THBEICHONT, 4
OB MT O SREREENC R 2B OO F RO A1To Z ik, 2D
WEORELEKND L IZEDRITIIER LR,

Article 6 An employer must endeavor to ensure the employment security of
workers who are compelled to separate from employment due to a downscaling
of operations, etc. by supporting such workers in their job search and other
efforts toward finding new employment.

FEg FERIT FOEPMROEER A IBETH L Z LITHANRH, D
BT DHe)) % IESITFHE S 2 72 D DB K OB O 5 IE O WEZ Oftho i & B ok
A N R 2 BERE N OB K O 2K 5O IC B EEZ#ET H 2 LIk
V. TORMEESOHERENPHOND X5 IZEDRITIITRE R0,

Article 7 In consideration of the fact that young persons will play a major role in
industry and society in the future, an employer shall endeavor to ensure



employment opportunities for young persons by improving its recruitment and
employment processes to allow for proper evaluation of their abilities, or by
taking other measures necessary to improve employment management with
regard to young persons and develop and improve their practical vocational
skills.

FINE FETTSAEAN (AAROEBEZALLRVWEZOW, BAETBEST TEDLE
<, UTRC, ) PIEPEORERBEATICE T 5 M5k & OSKRIEREENC L E 20 E I
BT 5 HA+0ICA L TWRWZ EFEIIHANA, TORERTINEANRNEDHRT
DRENZAMIRIETE DL, WEICHEIGT 52 L 2R LT D720 OHE D FElii
ZOMOEREHROLZEIIHT DL L EHIZ, ZORMTOEANDLHE (HCOED
IR REHBHIZE D DERLS, ) ZOMOEAFBHE S TED DEBEIZ LD HE
TOHLAEITBNT, BENMEADPFRBEEAET D & E1E, RADOHAE DM 47%54
EAOHBBEOEIICE L LELRBEELHT 2L 0 XE8DRITT RS20,

Article 8 In consideration of the fact that foreign nationals (meaning persons
who do not have Japanese nationality, excluding persons prescribed by
Ordinance of the Ministry of Health, Labour and Welfare; the same applies
hereinafter) do not have full knowledge of Japanese employment practices or
the full information on employment that is necessary when searching for jobs
in Japan, an employer must endeavor to take measures to enable the foreign
nationals it employs to adapt to their jobs, and must otherwise improve its
employment management with regard to foreign nationals it employs to enable
them to make effective use of their abilities, and if a foreign national separates
from employment due to dismissal (excluding dismissal based on grounds
attributable to the worker) or due to any other reason prescribed by Ordinance
of the Ministry of Health, Labour and Welfare and the foreign national wishes
to find new employment, the employer must endeavor to search for job
openings and take other necessary measures to support the foreign national in

finding new employment.

(Fa&1)
(Guidelines)
FhLk BEAGTEREIT, A RICEDDIFHIZE L., FEENBEUNIALT L7201
VEIRIEHEZTED ., TNEeR/RTLHHDOET D,
Article 9 The Minister of Health, Labour and Welfare shall establish and make
public the necessary guidelines for employers to take appropriate actions with
respect to the particulars prescribed in the preceding two Articles.

(FEEKR ORI T DEEMIT D00 0 7 W T2 DR
(Ensuring Equal Opportunities Regardless of Age in Recruitment and Hiring)

Bk FEIRL THEPZOATLORNDEANCHET LOICHETH L LRD



bho L& L LTREAFHEATTEDD & &I, THEOEELCEMIZHONT, &
ETBHETTEDD L ALY, ZOFEITHIDY RBEFELRERZ 527200
X722 B 720,

Article 10 Whenever it is considered necessary, as prescribed by Ordinance of
the Ministry of Health, Labour and Welfare, in order for workers to make
effective use of their abilities, an employer must provide workers with equal
opportunities in recruitment and hiring, regardless of their age, pursuant to
the provisions of Ordinance of the Ministry of Health, Labour and Welfare.

BE REBEEROCRAFIIHT HHEESE
Chapter II Guidance to Job Seekers and Recruiting Employers, etc.

(Jeé 15 )
(Employment Information)

FH—4% EAFERKEIL, RALREEOREN O IERESICET D720, HEH
DFAGORDL, RAK KD M2 O ZAREAICET 2 HHR (LT TEME
Wl WD, ) BUEL, RO LT TR 570,

Article 11 (1) The Minister of Health, Labour and Welfare shall collect and
organize information on the labor supply and demand, information on the
requirements for job openings and job applications, and other necessary
employment information (hereinafter referred to as "Employment
Information") for the purpose of contributing to the prompt and proper
matching of job openings with job applications.

2 BAEGHAKEIL. EHEREZ, K&, RAEZOMORERE & OTRERR T
TRZE N ET . ZCEHEEE - O O BIRIERT S . BFEDBIR, @& O A, WER
HOBCERIT. BEIEZ OMOREZIT OB L TEM T2 2N TE L L5 10
HFsrb0ET 5,

(2) The Minister of Health, Labour and Welfare shall provide Employment
Information to job seekers, recruiting employers, and other relevant persons,
as well as to Employment Placement Agencies, vocational training institutions,
educational institutions, and other relevant organizations, in order that they
may use such Employment Information for the purposes of job selection, hiring
workers, vocational guidance, job placement, vocational training, and other
measures.

3 EAEFBAKEIZX., BABHROIE, B L OVE I ONSFH O 72 O #2423 58 7>
ORRENATON D T2 DI RRR A HEFF L. RO L 722 T hide 5720,

(3) The Minister of Health, Labour and Welfare shall maintain and develop the
necessary organizations for ensuring that Employment Information is promptly
and effectively collected, organized, used, and provided for use.

(e (2 B9 2 i AT 9E)



(Occupational Research Studies)

F+ 4 BATEREIL BEOBLN L CEM O, WEEICET 2 EMEORAE LT
WA 0D 8 A DN TGS 53 4T D 7 80 0D J5 12 DI EE T B3 2 B R FHIT D T
FAENZEZ L2 TR 5720,

Article 12 (1) The Minister of Health, Labour and Welfare shall conduct research
studies on analysis of the present conditions of and trends in occupations, on
vocational aptitude testing, on increases in vocational adaptability, on job
analysis methods, and on other basic information about occupations.

2 HIZRE _HOBUEIR. BTEHORENZEOME (LIT THZEICRE 3 5 RANZE D K
Rl EWH, ) ITOWTHEMT D,

(2) The provisions of paragraph (2) of the preceding Article apply mutatis
mutandis to the results of research studies set forth in the preceding
paragraph (hereinafter referred to as "Results of Occupational Research
Studies").

CREEHE 2R3 2 458)
(Guidance for Job Seekers)

B =4 WREERRTREBIIE. SRR LT, EAEH, W ICET 2 A ORE
FafRft L, 220, ZHICHES A, st € O oKD, LEREREFIC
DOWTHRET A Z LIk, REEENZEOwEME, 87, BB, HEOREZFIZSSD
LWIREZBIRT 5 2 L 2R L, b o THZERRO B BB EBIIZAENIND K9
(ZE DR NIER B0,

Article 13 An Employment Placement Agency must endeavor to enable job
seekers to choose an occupation suited to their aptitudes, abilities, experience,
skills, etc., by providing them with Employment Information, the Results of
Occupational Research Studies, and other similar information, as well as by
giving them guidance based on such information regarding their preferred type
of work, preferred job location, and other details related to applying for jobs,
required skills, and other particulars involved in applying for jobs, thereby

helping them enjoy freedom of choice in employment.

CRAFIZHR T 2 158)
(Guidance for Recruiting Employers)

B BEEERREEIL. SRAFICX LT, EAER. BEICET 5 AT DR
LELERUELL, 2o, ZHUCESETRAONEIZOWTIEET L2 LITED ., RKAEZENRN
MEAEE TG AT 20 BEEZRECAND Z & ARET S L5108 DTl
RBIR,

Article 14 (1) An Employment Placement Agency must endeavor to encourage
recruiting employers to hire workers suited to the job or position being offered,
by providing recruiting employers with Employment Information, Results of
Occupational Research Studies and other similar information, as well as by



giving them guidance regarding the details of their job openings based on such
information.

2 WREMIHEBEIL. T OFROBEERBEEX DT OICLEN DD LBDODH & X
X, SRAFICHR LT, BABRELRILL, 2o, ZHIZESERADKY, ABX
IXHIEZE D ORA D FIEZONWTHIRET S Z LN TE D,

(2) An Employment Placement Agency may provide recruiting employers with
Employment Information and other similar information, as well as giving them
guidance based on such information, regarding the timing of recruiting, the
number of workers to be recruited, the geographical areas in which to recruit,
and other methods of recruiting, if the Employment Placement Agency
considers such efforts necessary to maintain a proper balance between labor

supply and demand.

(& M IZB3 54E8h)
(Employment Support)

FHEAE BREELEME K OVAILIER Bk X, T EE OB AN SUIEE ., #E
s, BREINMZE Ot oORE AT 2 FHIC O W THEEE, HEHEZOMOBRE
MoEERD ORI L& T, EAEHR, BEEICET RENIEORRFEZIEH LT
ZOEIK L THERIE ZOMOIE ZIT ORI NIER 50,

Article 15 If an employer, labor union, or any other relevant party requests
support in hiring or assigning workers, aptitude testing, vocational training, or
any other particular related to employment, the relevant employment security
agency or public human resources development facility must give the party the
necessary advice or take other measures, using the Employment Information,

Results of Occupational Research Studies, or other similar information.

BoE BEIREOTRE

Chapter ITIT Enhancement of Vocational Training, etc.

(M8 2 Rl D 78 52)
(Enhancement of Vocational Training)

NS ENRL BEEIISE R OE, BEEIIBONE DR L OTIEDOHTFERRIE, Tk
R B 0028 RO O M OV B O ) S5 SE RN A T8 929 2 72 O T L BE 22 i 3R A 7
MHNCHET Db D LT 5,

Article 16 (1) The national government must actively take the necessary
measures to enhance vocational training, such as developing vocational
training facilities, enhancing vocational training programs, studying and
developing vocational training methods, training and securing vocational
training instructors, and improving the quality of instruction.

2 [Eix, HBEOMERITORB LN ENDRMUIZIKOND LT D20, Ak
W SERE ) BAFE MRk 23T 2 WREEFNBR & F3E = X2 OFIRNT O BRZEFNBR & 23 H A0
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BREEDO T TIThND X IO R T IE R 6720,

(2) The national government must endeavor to ensure that vocational training
conducted at public human resources development facilities is closely related to
the vocational training conducted by employers or their associations, in order

to ensure the effective development and improvement of workers' vocational
skills.

(M8 & HE ) B E il BE oD A5 52)
(Enhancement of Vocational Skill Testing System)

FHEsk EIX. SoEHRORDL, MIE72R kD 72 O 12 LB TR ZERE J) DK HEZ D
MO FEHEAEZE LT, FEEMKEZOMOREGEEOW IO T2, BREREH OO -
DOWMIE/RFEELZRE L, ZIUCHERL THEZE O T 2MERNORELZRET 5
FIFEZHEST L. ROVFOREZMDZ 2ITL Y. HEE ORER T OB L O k.
Tk DL B TR E RS- OM L2 X5 X 2128d 560 ET 5,

Article 17 The national government must endeavor to help workers develop and
improve their vocational skills, ensure workers' employment security, and
improve workers' economic and social status by establishing proper standards
for vocational skills evaluations and establishing and enhancing a system for
testing workers' vocational skills based on standards determined in cooperation
with employers' associations and other relevant parties and in consideration of
advances in technology, the vocational skill levels required for workers to

smoothly find new employment, and other circumstances.

FINE BEEEGETE
Chapter IV Job-Change Benefits

(M SEHAHARS 148 D 3THG)
(Payment of Job-Change Benefits)

FHA\SE EROHEGEMRIZ. MoESOREICESEIET 202 ERAZ, J71)
ENZDOHETLORANCHEE T O2WEITHS Z 2B, KMEET 720, KK
FHZ OO I EFH ITFETICK LT, BR TED DRIV, KITEIT D644
(LT THCEEHUETE) & o, ) 23T 202 &R TE D,

Article 18 Aside from benefits payable under the provisions of other laws and
regulations, the national government and each prefecture may, in accordance
with the classification prescribed by Cabinet Order, pay the following benefits
(hereinafter referred to as "Job-Change Benefits") to job seekers and other
workers or employers for the purpose of enabling and encouraging workers to
find jobs suited to their abilities:

—  REEE ORBIEEB OMRME & Z DAETEDRE & 2 K5 12D OfaH4
(i) benefits to facilitate job seekers in the job search and to provide them with
security in their livelihoods;

11



= REEE OFEE KL OB D E G E RS T DI DOfalt &

(i1) benefits to enable job seekers to acquire knowledge and skills;

= JREHLPH O M 3o 72 B REIEENCE T 5 B ISR T DD Ofaf &

(iii) benefits to be allocated for expenses related to searching for a job over a
wide geographical area;

MU bSO L I3 OE G2 T 50 OBIRICE T 2B MICKETLHZ0D
et 4

(iv) benefits to be allocated for necessary expenses related to relocation for
finding employment or acquiring knowledge or skills;

T SRR A AAFREREIEIS S LA AT O 2 L ARt T D720 Ofa 4

(v) benefits to facilitate training job seekers to help them adapt to the work
environment; and

NORIEFICBIT b ODIED, S TED DA 4

(vi) benefits other than what is listed in the preceding items which are
prescribed by Cabinet Order.

(G FEHEE)
(Payment Criteria, etc.)

LS MEERGASOSGICE LLEREEIL, EATHE S TED D,

Article 19 (1) Necessary criteria for the payment of Job-Change Benefits are
prescribed by Ordinance of the Ministry of Health, Labour and Welfare.

2 HIEOEMEDIER KL OF OB Y - T, OESOREICESE LB+ 56
MHETINICET 200 L OEZ+ZICZHIL, RKBEEOREHAMNMEEINLD L DI
B L 72 T e 5720,

(2) In establishing and implementing the criteria set forth in the preceding
paragraph, careful consideration must be given to the relationship between
Job-Change Benefits and similar benefits payable under the provisions of other
laws and regulations, in order to ensure that the criteria facilitate the
employment of job seekers.

([Eoo£H)
(Burden of the National Government)
Bk EIEL B TED D EZAITEY . BREN RS T D Bk RG] | 2B
TOHOEMO—HzAHET 5,
Article 20 Pursuant to the provisions of Cabinet Order, the national government

bears a part of the expenses for Job-Change Benefits paid by the prefectures.

(RIS DR IE)
(Prohibition on Transfers, etc.)

B WEEBRGNEOSGEZ T 5 2 & LDl HO Y &% T DHEFIX,
UL, HARICHEL, FELMZAD N TE R, 2L, FEIITHRD Y
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HEFNZ DWW T, ERIEMLy (Z20FIlc X 2005 Ete, ) ICXVELWZ H5E
IE. ZORD TRV,

Article 21 The right of a person to receive Job-Change Benefits may not be
assigned, offered as collateral, or attached; provided, however, that this does
not apply to attachment of the right of an employer through a disposition due
to non-payment of national tax (including dispositions under the same rules).

(NFROEE L)
(Prohibition of Public Charges)
B MBLE OO RERIT, BEEREGA e (FETICH L TR T 26 D2k
<o) ZIEMEL LT, T DI ENTERRL,
Article 22 Taxes and other public charges may not be assessed on the basis of
Job-Change Benefits (excluding those paid to employers).

(LS K OVip /D)
(Liaison and Cooperation)

Bt =4 MEMRITER. AEEELERT. #OE R &K OMNATBOE N Eiln - R
F e SR JE I SRR I3 SRS T & D SR 2y T 0~ DRI AT i D K 9
(CFAIZBEICERE L, KO L iude 7220,

Article 23 Prefectural Labor Offices; Public Employment Security Offices; the
prefectures; and the Japan Organization for Employment of the Elderly,
Persons with Disabilities and Job Seekers must maintain close liaisons and
cooperation among themselves to ensure the smooth and effective payment of
Job-Change Benefits.

FHE FEICIIERBOZBZREETIZOOHES
Chapter V Measures that Facilitate Employers' Support for Workers in
Finding New Employment, etc.

(P bk B & 1l o0 7 Bl 55 )
(Formulation of New Employment Support Plans, etc.)

BoUSR FEEIT. FOEMCED—OFEITE W THYEO 5 @HE D EERZ &
B EINDZEDRRAEND FEHBOM/NETHHOTREAENBHET TEDD HD
TR LT HEEIE, BAETBHESTEDDLEZAICLD, YL RER< S
N5 T B O OE O D OFEICET 25 (BLF THstikazBhEtm) & wv
9o ) EAERLRTHIER B2,

Article 24 (1) If an employer carries out a downscaling of its operations, etc.
prescribed by Ordinance of the Ministry of Health, Labour and Welfare that is
expected to compel a considerable number of its workers to separate from
employment at any of its places of business, the employer must formulate a
plan for measures to support such workers in finding new employment
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(hereinafter referred to as a "New Employment Support Plan") pursuant to the
provisions of Ordinance of the Ministry of Health, Labour and Welfare.

2 FETT. ATEOBEIC LY BB 2 ER T DI E o T, SRk
RONFHECER D F TS, JTEHE OB TS 2 7EEAE N H 525G IRV T
Z OGO, FEE O TR T 2 7B E 2 2 WSS IR W TR E O
B ERETTHEOEREZTE 2T TR 5720, Ykt Emhitms2 £ % L X
2LTDHLEEYL FARRET D,

(2) In formulating a New Employment Support Plan pursuant to the provisions of
the preceding paragraph, the employer must hear the opinion of the labor
union, if the place of business under the New Employment Support Plan has a
labor union composed of a majority of the workers, or must otherwise hear the
opinion of a representative of the majority of the workers, if the place of
business does not have such a labor union. The same applies if the employer
seeks to modify the New Employment Support Plan.

3 FETIT. AT SHOBUEIZ LV HRIE B EE & ER L7z & ik, BEAGEE ST
EODHEZAIZED, AEBELETRICRA L, TORELZZITRITIXRBER20,
MHEFHRBREREZ LR Lo &b, AL T2,

(3) An employer that formulates a New Employment Support Plan pursuant to
the provisions of the preceding two paragraphs must submit the Plan to the
head of the relevant Public Employment Security Office for approval pursuant
to the provisions of Ordinance of the Ministry of Health, Labour and Welfare.
The same applies if the employer modifies the New Employment Support Plan.

4 PAIREZETTRIL. ATEOBEDHFENH OIS EIZBW T, £ Oz E
B TEDDIEONENFRIOMREZX D ETHEY TRVWERD D & X, YikF
(EFICXH LT, TOEEEZRDDZENTE D, TOERERDIZGEIZENT, Y4
FBEEEDZORDITIE U R 27 & &, AMELENRIL. FEOBELITO
RN ENTE D,

(4) Upon receipt of an application for approval as set forth in the preceding
paragraph, if the head of the relevant Public Employment Security Office
considers the measures stated in the New Employment Support Plan to be
inappropriate for facilitating workers in finding new employment, the head of
the Public Employment Security Office may request the applicant to modify the
New Employment Support Plan. If the employer fails to meet such a request,
the head of the Public Employment Security Office may refuse to grant
approval.

5 H-HOBEOHFEFL LcHETIX, YHEL LRI, B HERE-HOH
EWLLDmEHE LIS D &R T,

(5) An employer that has applied for approval as set forth in paragraph (3) is
deemed to have filed a notification pursuant to the provisions of paragraph (1)
of Article 27 on the date of application.
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B HSE FEIIE, OREREFITONTTE S & T2 HEBOM/NENFIFE —
HOBEIZEZE LR2WGEIZEWTS, BAETBHETTEDDL L IAIZKY ., Hi%F
RO NEIT OB 2 R SN D7 E B L. FatiRERBEE A2 /ERk L,
NIEBELENTRICIRE LT, ZOREEZZIT LI ENTE D, ML FuhiksE b5t
AEELILEEL, FkET D,

Article 25 (1) Even if the downscaling of operations, etc. that an employer seeks
to carry out at any of its places of business does not fall under the stipulations
in paragraph (1) of the preceding Article, the employer may, pursuant to the
provisions of Ordinance of the Ministry of Health, Labour and Welfare,
formulate a New Employment Support Plan for the workers who are compelled
to separate from employment due to the downscaling of operations, etc. and
submit a New Employment Support Plan to the head of the relevant Public
Employment Security Office for approval. The same applies if the employer
modifies a New Employment Support Plan.

2 AIERE ZHOBEIIRTHOHEIC L BtBEEFE A ER L, IIEET 5255
22T, RIS IUTE e OV HIE O BLUE X RTEORBIE D HFEN H O A 12 D\ T HE
M35,

(2) The provisions of paragraph (2) of the preceding Article apply mutatis
mutandis to cases in which an employer formulates or modifies a New
Employment Support Plan pursuant to the provisions of the preceding
paragraph; the provisions of paragraphs (4) and (5) of that Article apply
mutatis mutandis to cases in which an employer applies for approval as set
forth in the preceding paragraph.

(M9 ¥ 72 FRRR IS D AR ALE D 72 6D D Bl K OB BY)
(Aid and Support to Facilitate Workers in Smoothly Finding New Employment)

RS BUNIE. FRERB O/ NEICHEVEERZ RMERS S GmE (T2 o
RIZBWT R I@EE] Lo, ) OMNBERERBZREST 5720, TR
i (BmUHVEEREE HA5) BT _RoRMZEFEL LT, B _HUEE
SHNIIHISEE -HOBEIC L 2B EEZ T - H R EIc XS %, ZOREMT
LRI G BF IR L, RENEEIZ T 2 72D OIKIR (G785 vErs (BFn —+ 4k
BHEWE+HIE) FE=HNEROBEIC X DERARIKRE LTERZBND DR
<o ) DI GZDMOFBIEOMBEICFIZET D LROONLEELHRT 2 FHEEIC
LT, RERBAK O AT bD LT 5,

Article 26 For the purpose of facilitating workers who are compelled to separate
from employment due to a downscaling of operations, etc. (hereinafter referred
to as "Supported Workers" in this Article) in smoothly finding new employment,
the government must, as part of the services for stabilizing employment set
forth in Article 62 of the Employment Insurance Act (Act No. 116 of 1974),
provide the aid and support necessary to employers that give their Supported
Workers time off to search for jobs (excluding time off given as annual paid
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leave pursuant to the provisions of Article 39 of the Labor Standards Act (Act
No. 49 of 1947)) or that take other measures that are considered to contribute
significantly to facilitating workers' in finding new employment, based on a
New Employment Support Plan that has been approved pursuant to the
provisions of Article 24, paragraph (3) or paragraph (1) of the preceding Article.

(REDJEMZE O Jm H55)

(Notification, etc. of Large Fluctuations in Employment)

TSR FEFET. TOFEEFICBITLIEMEOLSH) (FEHBOME/NZE OO
HIZ R —EHMNICHE Y BOBERE S EET L2V S, ) ThHOT, BEETH
ERTEDLLAICEET L2660 (LT ZORIZBWT REEMZH)] L), )
IZoWTIE, BFEKREEAELBOFIC, BAEFEHES CTEDDE ALY, Yk
W DB DM OIEAETEE T TED L FHEZEAFBREI G T BRI 5k
VY,

Article 27 (1) Before there is a fluctuation (meaning the separation from
employment of a considerable number of workers within a certain period of
time due to a downscaling of operations, etc. or other similar reason) in the
volume of employment at an employer's place of business which falls under a
case prescribed by Ordinance of the Ministry of Health, Labour and Welfare
(hereinafter referred to as a "Large Fluctuation in Employment" in this Article),
the employer must notify the Minister of Health, Labour and Welfare of the
number of workers to be separated from employment and of any other
particulars prescribed by Ordinance of the Ministry of Health, Labour and
Welfare pursuant to the provisions of Ordinance of the Ministry of Health,
Labour and Welfare.

2 ESTHG ASEFHIRICR D KERENEEIC OV TR, AEEOBEIEX, BEH LR,
- E'Aﬁ’io‘b\f [E ST 7 AR O EmER (BEE2Z T TEMEEZTT O F L

o WEHB=HIIBWTHL, ) X, Y% KERMNEHOFNI, B TEDDL & Z
é_iD\Eéﬁ@kﬁ_ﬁﬂﬁé%@&féo

(2) The provisions of the preceding paragraph do not apply to a Large
Fluctuation in Employment involving the national or local government. In such
cases, the appointer (including a person who has been delegated appointive
power; the same applies in paragraph (3) of the following Article) of the
national or local government shall give notice to the Minister of Health, Labour
and Welfare prior to the Large Fluctuation in Employment pursuant to the
provisions of Cabinet Order.

3 W HOBEICKDEHXITHHEOHEIC LD AN Ho7 & & id, Eid, RIicH
ForEA#ET LIk, BB X JE%DKM 2 G718 ORI ORI O
LbDET D,

(3) Upon receipt of a notification under paragraph (1) or a notice under the
preceding paragraph, the national government must endeavor to facilitate the
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workers affected by such notification or notice in finding new employment by

taking the following measures:

— TEZEKREICEWT, MHAICHEEZBEICLOD, B HEORDIZS LT,
Z OBERERTD & . Ui B £ O O BIRAE 16T 2 G SR O 1R A N IR
272 D RANDOBH R OWERNT 1T Z &,

(i) having an employment security agency provide Employment Information to
the workers and other relevant persons, conduct extensive searches for job
openings, and place workers in jobs, prior to the workers' separation from
employment and at the request of the worker, while maintaining close liaison
with the employment security agency; and

T ANSERRERE DB MR B W T E R EI A T 2 &,

(i1) having a public human resources development facility provide necessary
vocational training to the workers.

FBARE ABANCERAETHEONE. BRBOREZEOHE

Chapter VI Measures Such as Facilitating Improvements in Employment
Management with regard to Foreign Nationals and Facilitating Foreign
Nationals in Finding New Employment

(O ENTE FR DL O Ji HH %)
(Notification, etc. of the Employment Status of Foreign Nationals)
THINE FETIT. HIRICHAEAEED AN S X ORE T 5 A E DS EER
L7=BAciE, BASBESTEDDE ALY, TOHEOKRL, E-EER (HA
EE B O RGBEES 50 FH - HICHET 2IERER ALV O, RHIZBWTH
U, ) . fERMIM (FS&H —mICHET 2E-EEEEZ WS, ) ZOMEAEHE ST
TE D D FIHITOWTHERR L, Uik SrEH 2 BT RE s T R T uude b 220,

Article 28 (1) If an employer newly hires a foreign national or if a foreign

2

national employed by an employer separates from employment, the employer
must, pursuant to the provisions of Ordinance of the Ministry of Health,
Labour and Welfare, verify the foreign national's name, status of residence
(meaning the status of residence as prescribed in paragraph (1) of Article 2-2 of
the Immigration Control and Refugee Recognition Act; the same applies in the
following paragraph), period of stay (meaning the period of stay as prescribed
in paragraph (3) of the same Article), and other particulars prescribed by
Ordinance of the Ministry of Health, Labour and Welfare, and notify the
Minister of Health, Labour and Welfare thereof.

ATEOBEIC L DM H o L xix, B, RICBITHHEZ#ET 52 L1280,
MEZE IR 2 AME A O FE A B O SGE O R E IO REICE DL b D LT 5,

(2) Upon receipt of a notification under the preceding paragraph, the national

government must endeavor to facilitate improvements in employment
management with regard to the foreign national named in the notification or
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facilitate the foreign national in finding new employment, by taking the

following measures:

— REREEBEICBWT, FERICX LT, YAEANOET HIEFHER., il
BREEIZIG Ul EREAE R EZIT) 28I W TR ERFER OB E21TH 2 &,

(i) having an employment security agency provide the employer with the
necessary guidance and advice regarding proper employment management
with regard to the foreign national for his/her status of residence, knowledge,
experience, etc.;

TOBRCERERBICRBWT, FERICK LT, Z2ORDIZE T T, YixSE AT
HEBROE ZITO LI OW TR ERIFELR W E21T) 2 &,

(i1) having an employment security agency provide the employer with the
necessary guidance and advice on supporting the foreign national in finding
new employment, at the request of the employer;

= BREZEREICBNT, YANEAOAET LR EREREICS U T, Hixht
E A3 2 JE R E RO TR AN OB K ORRER T 21T 2 &,

(iii) having an employment security agency provide Employment Information to
the foreign national, conduct searches for job openings, or place the foreign
national in a job, in accordance with the foreign national's abilities, status of
residence, etc.; and

PO AFEHEZERE ) BAFE M ax 1Z 3B W T B R ZERI 21T 9 2 &

(iv) having a public human resources development facility provide necessary
vocational training to the foreign national.

3 ESUTHT A SEFIRITAR D AMNE A O AN SUIBERIC DWW TiE, B—HOHET.
WHLRV, ZOHEICBWT, BTG AILHERO(TamES L. s EAE
JEWANTZ GG I DM 20EADBER L 725681213, B TED D & 2 A
L0 BATGBREICEMT LD ET D,

(3) The provisions of paragraph (1) do not apply to the hiring or separation from
service of a foreign national by the national or local government. In such cases,
if the national or local government newly hires a foreign national or if a foreign
national employed by the national or local government separates from service,
the appointer of the national or local government shall give notice to the
Minister of Health, Labour and Welfare pursuant to the provisions of Cabinet
Order.

4 FH_H (F-ShOB _Szk<, ) OREIE. FIEOKREIC X 2@MmNdH oY
BIZOWTHERT 5,

(4) The provisions of paragraph (2) (excluding items (i) and (ii)) apply mutatis
mutandis to a case in which notice is given pursuant to the provisions of the
preceding paragraph.

(i IS ER D 1 i 1)

(Provision of Information Regarding Notification)
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oLk BAGEBREIZ. EBERENG . HAEE K O R E S UTANE AR
1L (R HEHEEREE S ths) CEDDIFEOLIIZE L, SEANDIERI
BT 2FHHEOMRDIZDDRDO N HOT & 1T, AIRE—HOBEIZ L 2 i H & ONFE
FE_HOBEIC L D2@MIRLEREREST 20D LT 5,

Article 29 If requested by the Minister of Justice to check on the particulars of a
foreign national's residence in connection with the handling of administrative
affairs prescribed in the Immigration Control and Refugee Recognition Act or
the Alien Registration Act (Act No. 125 of 1952), the Minister of Health,
Labour and Welfare shall provide the Minister of Justice with information
regarding any notifications under paragraph (1) of the preceding Article or

notices under paragraph (3) of the same Article.

(BB K E O LW 7))
(Liaison or Cooperation with the Minister of Justice)

Fota BATEREIR FEHOFEMEOBEENOHERMEELZX L0, &
BREWZ L, 7B FET 22648 E LTER T 24AEAO M AEICET 2 4
PR T AR D Z LIS TE D,

Article 30 (1) For the purpose of ensuring the proper and smooth adjustment of
labor supply and demand and for other similar purposes, the Minister of
Health, Labour and Welfare may request the necessary liaison or cooperation
from the Minister of Justice regarding the entry or departure of foreign
nationals residing in Japan for work.

2 EBKREIL, AEOBEIC X 28 T2 RO b & &k, ARDTHEDOZ
ITEYFRVHEPIICE N T, TELRETZORDITIGURITITR LR,

(2) Upon receipt of a request for liaison or cooperation under the preceding
paragraph, the Minister of Justice shall meet the request to the extent possible,

unless doing so would disturb the performance of the Minister's primary duties.

BEE MR

Chapter VII Miscellaneous Provisions

(15 & 5 SR & o)
(Coordination Between the National Government and Local Governments)

Bt —5% EROHGAILEEIL, BT O BEERS M OWMEERT OFEE M A
MR DFES 2 8 BT 2 Ji SR 03 5 B 72 BhE O NI D2 R FE i S D K
IIHHAEICHEE L, ROWB AT 2b0LT 5,

Article 31 The national government and all local governments must maintain
liaisons and cooperate among themselves so that services such as vocational
guidance and employment placement provided by the national government and
employment measures taken by local governments are implemented smoothly
and effectively in close connection with one another.
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BE. HEAOEE)
(Advice, Guidance, and Recommendations)
Btk BATERER, ZoOEFROITICELLENDH D ERHDH & &I, FHE
Tl LT, B, BENFBEEZTL LN TE D,
Article 32 The Minister of Health, Labour and Welfare may give advice,
guidance, or recommendations to employers, if the Minister considers doing so
to be necessary in connection with the enforcement of this Act.

(5 %5)
(Reports, etc.)

ot =% BEAGBREZ., Fo+ERE-HAOE - HNEKE HOHEZ TS
DI REIZIBNT, BETBHETTED D L IAICEY, FEIITHL T,
FEF OERICET 2 RNE DO FHEIZ OV TOREEZM L, T2z EIC, F
¥(EOFEFILHOAYD , BREICH L TEB S, &L IREEEZ oo mit
DEZ SELZ LN TE D,

Article 33 (1) To the extent necessary to enforce the provisions of paragraph (1)
of Article 27 and paragraph (1) of Article 28, the Minister of Health, Labour
and Welfare may, pursuant to the provisions of Ordinance of the Ministry of
Health, Labour and Welfare, order an employer to report on the employment
status of workers and on other particulars, and may have ministry officials
enter an employer's place of business in order to ask questions of the relevant
persons or to inspect the employer's books, documents, or other articles.

2 HAHEOBEICEIV SEAMEL T HMEIX., 20F a2 md it EL R L, BRE
WZRR LR TIE R B0,

(2) An official who conducts an on-site inspection pursuant to the provisions of
the preceding paragraph shall carry an identification card and produce it for
the relevant persons.

3 FH—HOBEIZL D L AREDOHERIL, JLREECT-OIZRD NI D LR L
TIER B 72w,

(3) The authority to conduct an on-site inspection pursuant to the provisions of
paragraph (1) must not be construed as granting authority to conduct criminal

investigations.

(&Rt o1 D EIREE)
(Requests for the Submission of Materials, etc.)

Bt BEAGEREIZ, ZoE# (E_+HERE-EHEAOE - HN\EE - HE R
<o) ZHATTDIDICHLERNHS LRODH XX, FERICKH LT, LELREROD
HE VBB ERO DL N TED,

Article 34 The Minister of Health, Labour and Welfare may request that an
employer submit necessary materials and give explanations if the Minister
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considers this to be necessary for the enforcement of this Act (excluding the
provisions in paragraph (1) of Article 27 and paragraph (1) of Article 28).

(& DFEK)
(Requests for Reports)

FotIS MERRMESUIALBELZERRIT, BERRGHE0mExIT. X
=TT O RO GIZE L LE R FHIZOWTHREL RO DL Z LN TE
Do

Article 35 A prefectural governor or the head of a Public Employment Security
Office may request a person who is receiving or who has received Job-Change
Benefits to report the necessary particulars connected with the payment of
such Job-Change Benefits.

(HEFR D ZAT:)
(Delegation of Authority)

FotRE ZOERICEDDEATEHREOHERIL, BEATBHESTTEDDL L ZAIC
FV0. ZO—HMEEENRTBRRICEET DL LNTE D,

Article 36 (1) The authority of the Minister of Health, Labour and Welfare as
prescribed in this Act may be delegated in part to the directors of the
Prefectural Labor Offices pursuant to the provisions of Ordinance of the
Ministry of Health, Labour and Welfare.

2 HIEHOBEIC LV EERRTBRRICEESNIHERIL, BEETBHESTEDD &
TAHAILEY AEBEZETRICEET DI LENTE D,

(2) The authority delegated to the directors of the Prefectural Labor Offices
pursuant to the provisions of the preceding paragraph may be delegated to the
heads of the Public Employment Security Offices pursuant to the provisions of
Ordinance of the Ministry of Health, Labour and Welfare.

(i 1 B4t

(Exclusion from Application)

o tEs ZolBfd, mMEBREZEE (M F=4nmEa = 15) BARE—
HICHET MBI VTR, @A L2,

Article 37 (1) This Act does not apply to mariners prescribed in paragraph (1) of
Article 6 of the Mariners' Employment Security Act (Act No. 130 of 1948).

2 BARDOLHETRETKROELE B iRz, ) OMER, EXAFEK
O G ABBIZ OV TR, A LR,

(2) The provisions of Articles 6 through 10 and Chapter V (excluding Article 27)
do not apply to national or local public officers.

i

(ETHI)

(Penal Provisions)

T
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B=TNEK ROBZONTNNIEET L2EIE. = FHHUTORISICLT 5,

Article 38 (1) A person falling under any of the following items is punished by a
fine of not more than 300,000 yen:

— FHoHLEEE-HOHEIGERK L TURHE T, TEBoREE LicE
(i) a person who has failed to give notice or who has given false notice, in

violation of the provisions of paragraph (1) of Article 27;

=R CHAEE-HOBEIC LD T, RGOk A Ltk
(ii) a person who has failed to submit a notification pursuant to the provisions

of Article 28, paragraph (1) or who has submitted a false notification;
= FHot L HOHEIC L MEEAE T, HLLIEIEBOHREL L, UIFHE
DOHEIC X DY B OB LTERET, HLIATEBOBIREZ L, &LL<
IFREOHEIC X DMEZESR, HiF, BHL XL 72

(iii) a person who has failed to submit a report pursuant to the provisions of
Article 33, paragraph (1) or who has submitted a false report, a person who
has failed to answer or falsely answered a question asked by an official under
the provisions of the same paragraph, or a person who has refused,
obstructed, or evaded an inspection under the provisions of the same
paragraph; or

W FH=FhHFOREICL2WMELZET. IEBOHREL LI

(iv) a person who has failed to submit a report pursuant to the provisions of
Article 35, or who has submitted a false report.

2 BEAOREEZ NIENE LTI ADORIEAN, HEHANEOMOUEEE R, ZDiEAX
IIADEBICBE L, AEOERITAZ Lo X, 1TAEEET 5130, TOEAN
FANCK LTS, FEOMZRT 5,

(2) If the representative of a juridical person or the agent, employee, or other
worker of a juridical person or person commits any of the violations set forth in
the preceding paragraph with regard to the business of the juridical person or
person, not only the offender, but also the juridical person or person, is subject
to the punishment set forth in the same paragraph.

ORI ()

Supplementary Provisions [Extract]

(HEA739 1)
(Effective Date)
Bk ZOERE. AMMORANLHATT 5, L, B ROBEIX, XD A
MHER L TAH Z#0 L2 A ST %,
Article 1 This Act comes into effect as of the date of its promulgation; provided,
however, that the provisions of Article 21 come into effect as of the day six
months after the date of its promulgation.
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MR (R A\FE+A—HEREEEE)
Supplementary Provisions [Act No. 107 of October 1, 1973]

1 ZOEBEZ, MO OHITT 5, 72720, B —FPREMARKIES —+—%0K
EREE., AMMMOBN»LEEL TRNAZRKRE LA BHITT 5,

(1) This Act comes into effect as of the date of its promulgation; provided,
however, that the provisions of Article 1 revising Article 21 of the Employment
Measures Act come into effect as of the day six months after the date of its
promulgation.

2 ZOERIZE DBEROE M RESR —+—5oBE (BERICRENEOLHIC
B 28 mIcRs, ) 1E. RARICHRET 2BMEOLEEB TH ST, HLEMEDOLH)
(AR D B DA E AN Z OVERONIAT (RIEZZE LEOHEIC L DHMATEZ VD, LUTE
Lo ) DAUBRTHLBDIZHOWTHEM L, ikl &OZEEIT6R D EER D 235 0%
—WARBETTH D bDOIZHONTIE, RBIERTOBIZ X %,

(2) The provisions of Article 21 of the Employment Measures Act as revised by
this Act (limited to the part concerning fluctuations in employment volumes
involving workers' separation from employment) apply to fluctuations in
employment volumes as prescribed in that Article if the whole of the
separation from employment involved in the fluctuation occurs on or after the
date of enforcement (meaning enforcement under the proviso to the preceding
paragraph; the same applies hereinafter) of this Act; if the whole or a part of
the separation from employment involved in the fluctuations occurs prior to
that date, the provisions then in force remain applicable.

3 ZOEHORATANC L7 TA K ORIEOBEIC LV ERTOFIc L2 2 & L SN E
MEOEEZOWTOMIIIRD Z DERORATERIZ L72AT 212369 58l Iz
DT, ZeBIERTOFIC L 5,

(3) With regard to the application of penal provisions to acts engaged in prior to
the enforcement of this Act and acts engaged in after the enforcement of this
Act that involve notification of fluctuations in employment volumes to which
the provisions then in force remain applicable pursuant to the preceding

paragraph, the provisions then in force remain applicable.

M R (BBRA+—FENA=Z+AEEEN+=5) )
Supplementary Provisions [Act No. 43 of April 30, 1986] [Extract]

(W17 51 H)
(Effective Date)
B4 ZOERIE. BRA+EHH B0 RTT 5,
Article 1 This Act comes into effect as of October 1, 1986.

MW R (EMA+ZEAA—-BEEEN+—5) (8]
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Supplementary Provisions [Act No. 41 of June 1, 1987] [Extract]

(ME4739 1)
(Effective Date)
B4 ZOWEMEIE. BRI+ =FUA BB HTT 5,
Article 1 This Act comes into effect as of April 1, 1988.

(& DAt DR HE B D B ~DRAL)
(Delegation of Other Transitional Measures to Cabinet Order)
Bt —5% ZOMHANCED D HODIEH, Z OEFEOKATIZ O S B 22 R HEE L
A TED D,
Article 31 Transitional measures necessary for the enforcement of this Act other
than those provided for in these Supplementary Provisions are prescribed by
Cabinet Order.

M Al CERAEASA+LEBREREFE=+NE] ()
Supplementary Provisions [Act No. 34 of June 17, 1994] [Extract]

(AT 51 7 )
(Effective Date)
B ZOVEMEIE, EREENA — BT 5,
Article 1 This Act comes into effect as of April 1, 1995.

B Rl (CPRIVENA LRERFE=1+"5] )
Supplementary Provisions [Act No. 32 of April 9, 1997] [Extract]

(ME4 731 7))
(Effective Date)
F—4& ZOERIL EERHHEEH RS HIATT D,
Article 1 This Act comes into effect as of July 1, 1998.

MRl (PRRHEA Z+HNAERFEE+5)
Supplementary Provisions [Act No. 110 of September 28, 1998]

COWHIE, PR A AR 5.
This Act comes into effect as of April 1, 1999.

B Al (ER++—E=ZA=+—BEEE_+5) ()
Supplementary Provisions [Act No. 20 of March 31, 1999] [Extract]

(B T35 F)
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(Effective Date)

2k ZOERIZ, AMOBPLITT S, 220, AR S 5N ILEE
TOHEIZ, DO HNGERE L TIAZB AR WHEFEANIZEWTES TED S H )
ST %,

Article 1 This Act comes into effect as of the date of its promulgation; provided,
however, that the provisions of Articles 12 through 49 of the Supplementary
Provisions come into effect as of the day specified by Cabinet Order within a

period not exceeding nine months from the date of its promulgation.

B Al (ER+—FtA+A~NAEREEN+EE] )
Supplementary Provisions [Act No. 87 of July 16, 1999] [Extract]

(W17 H)
(Effective Date)

Bk ZOWERIE. BT ZENA B2 BT 5, 2L, ROKFITEIT DB
ElL, HESFITED D ANLHITT 5,

Article 1 This Act comes into effect as of April 1, 2000; provided, however, that
the provisions listed in each of the following items come into effect as of the
date prescribed in the relevant item:

— - ATH BIRES A L ROWIC IS, HiA I N R R OERA 2N Z D
SOESE (FHER —“H L FRONE—HIRLEH S (MEREOREEZGD 2 LItk
DEBTITIRD . ) IR D, ) o FEIUA-ZH B AR EIER RIS L K& OV I o gk
BUE  (FHERHRIEE HEICAR 22 I2R D, ) o B _mNHUEROHE (BEKRD
REFFUERO =OWESEIRLE D 2R, ) LITHEMNE L+ ZRoBE

(AR O G HE DRI BT D IERFEAREK, BNELOE FEROBIEHEITR D

oy abR<, ) WOITHIAIEE LA, Bk, B8 L TALRLELE BA
FREMNEROFE R, HLt+ =5, FLttts HFeatLEENENLHEANE
EFT, FEANTSE, FEANT =5, FEASATUETERICEH 5 _FOHE Ao
H

(1) The provisions of Article 1 that add five Articles, a Section title, and two
Subsections and Subsection titles after Article 250 of the Local Autonomy Act
(limited to the part involving Article 259-9, paragraph (1) of that Act (the
part involving the acquisition of consent of both houses)); the provisions of
Article 40 that revise paragraphs (9) and (10) of the Supplementary
Provisions of the Natural Parks Act (limited to the part involving paragraph
(10) of the Supplementary Provisions of that Act); the provisions of Article
244 (excluding the part involving provisions revising Article 14-3 of the
Agricultural Improvement Facilitation Act); the provisions of Article 472
(excluding the part involving provisions revising Articles 6, 8, and 17 of the
Act on Special Provisions of the Merger of Municipalities); and the provisions
of Article 7, Article 10, Article 12, the proviso to Article 59, Article 60,
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paragraphs (4) and (5), Article 73, Article 77, Article 157, paragraphs (4)
through (6), Article 160, Article 163, Article 164, and Article 202 of the
Supplementary Provisions: the date of promulgation

CHTH 7 BIRVESS B 7S 450 DU IE oo F 0 e f31)
(Exception to the Application of Article 156, Paragraph (4) of the New Local
Autonomy Act)

FE T 48R FEAtTEFOBEIC XD SER O ITEE R EEOBIEIC L D HGEN
Bor@m (LU HBERRGER] Lo, ) Tho T, ZOEROITORRSE =5
EHHEOBREIT K D UIERTO T B E SR E E DO FUE T K D EBE IR 578 L R O &
EFRI—DAEIZH T SN TWD EDIZHOWTIE, FitiF BIRES T L+ ASEFUEO
FEX., BH LR,

Article 122 The provisions of Article 156, paragraph (4) of the New Local
Autonomy Act do not apply to a Prefectural Labor Office established under the
Act Establishing the Ministry of Labour as revised by the provisions of Article
375 (hereinafter referred to as a "Prefectural Labor Office"), which is located at
the same place as a prefectural labor standards office under the Act
Establishing the Ministry of Labour prior to its revision pursuant to the
provisions of Article 375 at the time of enforcement of this Act.

(M2 2 i BA AR M7 85 B I B4 2 AR H 1)
(Transitional Measures for Local Employment Security Officials)

FE =4 ZOBEEOIT ORI BT BISIEM RN\ SKICHET 28E (578
RKEXZZEDZEEZZTIZHEIT IV M INTEICIRS, MAEE L+ \FKIZBWNT

ELEBR T FEEE ] Lo, ) ThDHEIL., HICFETRBELNRWIRY
Y OFERRTBROBE L 256D LT D,

Article 123 In the absence of a formal notice of a personnel change, a person who
1s an official as prescribed in Article 8 of the Supplementary Provisions of the
0O1ld Local Autonomy Act (limited to an official appointed by the Minister of
Labour or a person delegated authority by the Minister; referred to as a "Local
Employment Security Official" in Article 158 of the Supplementary Provisions)
at the time of enforcement of this Act shall become the corresponding official of
a Prefectural Labor Office.

(M7 T B LM e 2 S I B3 2 il R &)
(Transitional Measures for Local Labor Standards Councils, etc.)

FE TS ZOERIC K DWIERTOZ N ENOEROBIEIT K 2 H7 57 @ e
=, WFCELERHS, MXIZEZERHS, RREeERS. MEENTEH
FESLOHSYEREZERTRCEOSE, ZEZOMOIREIX. Y OHERN
W BROMYOBBEE OB L7220, F—MHZ2bo Tk TobD LT 5,

Article 124 Local labor standards councils, local employment security councils,
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district employment security councils, local minimum wage councils, local
industrial homework councils, and equal opportunity conciliation committees
established under each of the relevant laws prior to their revision by this Act,
and any of their chairpersons, members, and other officials shall continue in
the same capacity, as the equivalent agencies and officials of the equivalent
Prefectural Labor Offices.

(H% D F#)
(Administrative Affairs of the National Government, etc.)
FEHLTILEG ZOBERICEDIWEROEZNENOERITHET Db DODIEN, Dk
BEORATANCIBW T, G ALFER OB N ERE T IS BRI LV ERL
XAFHATT 2 E., o AR E O AIEFROFE (A E S +—RIZBW
T TEHEOFE] Lo, ) X, ZOEBEORITERIT, HFAIFESER T
(CESCESIC LD HFMGARMEOEE L L TRHET I b D LT 5,
Article 159 Other than what is provided for in each of the relevant laws prior to
their revision by this Act, the administrative affairs of the national
government, local governments, and any other public entity (referred to as
"Administrative Affairs of the National Government, etc." in Article 161 of the
Supplementary Provisions) that are administered or executed, prior to the
enforcement of this Act, by a local government agency pursuant to a law or
Cabinet Order based on a law, must, after the enforcement of this Act, be
handled by the local government pursuant to a law or Cabinet Order based on
a law, as administrative affairs of the local government.

(BLsy. HEHSEICBIT DRk &)

(Transitional Measures for Dispositions, Applications, etc.)

FEATSR ZoEdE (MR —R&E 5 Il 28EIC O W TR, SRESHE, UTFZ
DERJOMAIEENR T+ =RIZBWTR L, ) OATHNISIERM O Z LN DOERDOE
B LD SNFFAEOLGZOMOITR (LLFZORIZEWT MaEDITR ] &
W, ) XIFZ OEBEOKETOBEBUCKIERTOZ LN DOEROBREIC LY ST
DHAFAFEDHGEZDOMOITR (LT ZORIZENT THFEFOITA] £WVW)H, ) T,
ZOEHEORATO BIZBWT IO DITHITIRDITEBEFEE 21T H XEENRRDL L
L% bOIE, MAIE ZRNOHIGZE TOREUILEEREDZNLNOER (Zi
EOL mmEEle, ) OFRBIEEICETOHEICED L bDERE ., Z OEROKAT
D HUBZRITET HWEZRDZNENOEROEMIZ OV TIX, WIEZOZNENDE
BOMYBEICT LY SN FEOITRA AT FEEDITA & AT,

Article 160 (1) With regard to the application of each of the laws revised by this
Act on or after the date of enforcement of this Act to dispositions granting
permission, etc. and other actions (hereinafter referred to as "Dispositions,

etc." in this Article) that are taken pursuant to the provisions of the relevant
laws prior to their revision and before the enforcement of this Act (or before
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the enforcement of the relevant provisions, with regard to the provisions listed
in the items of Article 1 of the Supplementary Provisions; hereinafter the same
applies in this Article and Article 163 of the Supplementary Provisions) or to
applications for permission, etc. and other actions (hereinafter referred to as
"Applications, etc." in this Article) that are taken pursuant to the provisions of
the relevant laws prior to their revision and before the enforcement of this Act,
for which the persons in charge of the administrative affairs connected with
these actions differ on the date of enforcement of this Act, such actions are
deemed to be Dispositions, etc. or Applications, etc. made pursuant to the
corresponding provisions of the relevant laws after their revision by this Act,
excluding the actions prescribed in the provisions of Article 2 through the
preceding Article of the Supplementary Provisions, and excluding the actions
prescribed in the provisions on transitional measures in each of the relevant
laws after its revision by this Act (including orders under such laws).

2 ZOEROREATANCYIERT O Z N E L OIEROBIEIC X0 E X7 AL RO
Bizxt L. mi, SRHZOMOFHiE LRTER bR WEET, ZOEROM
TOBRRNCZEDOFRN SN TRV EDIZONTIEL, ZOEHEEOC IS By
CHBEDEDNDH Db DD, ThEk, WEROTNENOEFEOMEREIC LY
E ST 7 A SRR O Y ORBAIC kT L Ty, Jmi, REZ oMo Fiie LiTh
R VFHIZOWTEDOFEN IN TN RN D EHAR LT, ZOEEICLIL
EROZENENOEROBE LT 5,

(2) With regard to subject matters for which procedures such as reporting,
notification or submission to a national or local government organization must
be followed pursuant to the provisions of each of the relevant laws prior to
their revision and before the enforcement of this Act, if such a procedure has
yet to be followed prior to the date of enforcement of this Act, it is deemed that
the procedure has yet to be followed pursuant to the corresponding provisions
of the relevant law after its revision by this Act, and the provisions of each of
the relevant laws revised by this Act apply, except as otherwise prescribed in
this Act or any Cabinet Order under this Act.

(AR H AL TIZBE % RRm )
(Transitional Measures for Appeals)

FEANT—K MATHANCESNEEEOFEF RIS Th-> T, Ulhn it LTATH
JT (LR ZORICBWNT TG LD, ) ICHEAT HANCATBONIRE BB ICRE T
2 ERATBIT (LR ZOHRIZBWT [ ERITEBIT) 0o, ) BRdo7bDITDONT
DIFHEIZ XD AR TIZ DWW TR, fifT HURIZRB N T YLD TIC5] & i
ERITBITR o5 b D LA LT, ATBAREEEORELZEMNT 5, ZOHAEICE
W, YT O BRATEUT & 72 S DATEUT IR, MiAT A AN M348 17 D Bk
TBUT CH o T-ATBUT &£ 45,

Article 161 (1) With regard to appeals under the Administrative Appeals Act
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against dispositions ordered for Affairs of the National Government, etc. prior
to the date of enforcement, if there was a higher administrative agency as
prescribed in that Act (hereinafter referred to as a "Higher Administrative
Agency" in this Article) above the administrative agency ordering the
disposition (hereinafter referred to as the "Administrative Agency Ordering the
Disposition" in this Article) prior to the date of enforcement, the
Administrative Agency Ordering the Disposition is deemed to continue to have
a Higher Administrative Agency above it on and after the date of enforcement,
and the provisions of that Act apply. In such cases, the administrative agency
deemed to be the Higher Administrative Agency of the Administrative Agency
Ordering the Disposition is the administrative agency that was the Higher
Administrative Agency of the Administrative Agency Ordering the Disposition
prior to the date of enforcement.

2 HHEOBEICBNT, BRAITEUT & A7 SNDITEIT S G AR O TH 5
X, YD ITEAREEEOHEIC L VBT 5 Z & & SndFHKIL, Fitth
TFEIRER _RENEE — SIIRET 2 — FIEEZ ST L+ 2,

(2) In a case referred to in the preceding paragraph, if the administrative agency
deemed to be the Higher Administrative Agency is a local government agency,
the administrative affairs to be handled by the agency pursuant to the
provisions of the Administrative Appeals Act are the type 1 statutory entrusted
functions prescribed in item (i) of paragraph (9) of Article 2 of the New Local
Autonomy Act.

(FEEHI B4 2 s E)
(Transitional Measures for Fees)

FEAT S ITHANZRBWTZ OERIC X DWERTOZNENOER (2D
<mEEl, ) OBRBICEIVNTRETHo T FEHZOW T, ZOEELD
ZHIZEDS S BFICHBEDED DN D D b DODIEH, 2BHERIOFIC X 5,

Article 162 With regard to fees payable pursuant to the provisions of each of the
relevant laws prior to their revision by this Act (including orders under such
laws) before the date of enforcement, the provisions then in force remain
applicable unless otherwise prescribed in this Act or by Cabinet Order

pursuant to this Act.

(FTHNZRE 9 2 Rk )
(Transitional Measures for Penal Provisions)
FEANT =% ZOEBORATANG L7217 2108 3 2 ENHIO@E I 2V Tk, 2R B1ERT
DOFNT X 5,
Article 163 With regard to the application of penal provisions to actions engaged
in prior to the enforcement of this Act, the provisions then in force remain
applicable.
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(& DAt ORI [E D B3 ~DRAL)

(Delegation of Other Transitional Measures to Cabinet Order)

FEATUSE ZOMANCHET 2 L ODIEHN, Z OEFROFEITICHEW LB 22 B
ETHNCRET s E L BT, ) 1T, BT TED D,

Article 164 (1) Transitional measures necessary for the enforcement of this Act
other than what is provided for in these Supplementary Provisions (including
transitional measures for penal provisions) are prescribed by Cabinet Order.

2 MRIEHNE, FEH—RKEOEE/NFUZOBEOHEMICE L CTHERFHIL,
A TED D,

(2) Particulars necessary for the application of the provisions of Articles 18, 51

and 184 of the Supplementary Provisions are prescribed by Cabinet Order.

(FR )
(Examination)

BEITR T BIRTES CAREIIVEE S ICRET 55— BIEEZFEFH IO
T, TEDRVFHLICHTDZEDRNWESICT D E L HIC, FHT BIRIENERS
=2 5 b O R OIS EIRIEIC K S S BBIZART b DIZ DWW T, H5 0% HE
ET LB RN OREZIMNA, BEE, WYRRELEZTI bDLT 5,

Article 250 The addition of type 1 statutory entrusted functions as prescribed in
item (i) of paragraph (9) of Article 2 of the New Local Autonomy Act must be
limited as much as possible, and type 1 statutory entrusted functions listed in
Appended Table 1 of the New Local Autonomy Act and those indicated by
Cabinet Order pursuant to that Act must be examined from the perspective of

facilitating decentralization, and appropriately reviewed whenever necessary.

BB TS BUNIR. A REMENEE L OFEEL B EML OB LICHIITTE
89, HEHG ALK E OBEISHITIE U e M5 BUVHR O F8 2 LR O IR IO
T, BREFBOHBFELHRELOORF L. TOMBICE SV TLERIEZHT S
b LT D,

Article 251 In order to enable local governments to execute their administrative
affairs and perform services voluntarily and independently, the government
must examine means of increasing and securing local tax revenues based on
the division of roles between the national and local governments, taking into
consideration changes in economic circumstances, and must take necessary

measures based on the results of such examination.

BB A BUMIR, RGBS OUCEI D R RROFE L
FOEE, ZHICHEFET DB DMLY HEIZHOWT, HIRRE EOFMEE DR, F
B DN RACFEOH I > T, Mat L, LERH D LBO D & Xd, TORIRIZ
AEOSWTHEDOHEZET DO LT D,
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Article 252 In connection with the reform of the medical insurance system, the
pension system, and other similar systems, the government must examine the
administrative system for social insurance and the roles of personnel engaged
in this system, from the perspective of ensuring convenience for the insured
and other relevant persons and increasing administrative efficiency, and, if the
government considers it necessary, it must take any required measures based

on the results of such examination.

W A (ER++—E"AZ+_HEREEATE] )
Supplementary Provisions [Act No. 160 of December 22, 1999] [Extract]

(W17 51 H)
(Effective Date)
F—a ZOER GBE_FZROE=5%2R<, ) 1 FREF=24FA-ARNANOITT 5,
Article 1 This Act (excluding Articles 2 and 3) comes into effect as of January 6,
2001.

M Rl (CERTZSEEA+ZBEREANTE) ()
Supplementary Provisions [Act No. 60 of May 12, 2000] [Extract]

(HEA7391 7 )
(Effective Date)
-k ZOWE/RIE, B ZF A B2 0T b,
Article 1 This Act comes into effect as of October 1, 2000.

Bt Rl (PR =FENA Z+HAEREE=1+HE) )
Supplementary Provisions [Act No. 35 of April 25, 2001] [Extract]

(W47 H )
(Effective Date)

Bk ZOWERIE, BT %A B0 ITT 5, 2L BoRAOEARED

B ONIIRSE: (G ZHZRBEA RS, ) KOMAIEANZOBE. MHIE+—FOBE
(b Prbros 8 ik (AN =EEEE N Hus) MERE—FH 50+ =0DWiE
BEZBR<, ) WICKHMAIE + _&oFlEid, FFEAH =+ 6H1177T 5,

Article 1 This Act comes into effect as of October 1, 2001; provided, however,
that the provisions of Articles 1 and 6, the provisions of the following Article
(excluding the second sentence of paragraph (2)) and Article 6 of the
Supplementary Provisions, the provisions of Article 11 of the Supplementary
Provisions (excluding the provisions revising Appended Table 1, item (xx)-13 of
the Act on Public Consultants on Social and Labor Insurance (Act No. 89 of
1968)), and the provisions of Article 12 of the Supplementary Provisions come
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into effect as of June 30, 2001.

(Bt ~DZEAT)
(Delegation to Cabinet Order)

BHE ZOMANCED D HODIEN, Z OEEOKITICE L CLE A RREEIT, B
BTEDD,

Article 5 Transitional measures necessary for the enforcement of this Act other

than those provided for in these Supplementary Provisions are prescribed by
Cabinet Order.

(ETHNZ B3 o A )
(Transitional Measures for Penal Provisions)

FRE ZoER MHE —REZELEICHET 2HEICO W TIE, S&HE, UITH
Co ) ORATAN L72AT 20 NS RIS &8 —H A OB NRFE - HOHFEIZ LD 72
BUERTOBNZ L D Z L & SNDBEICHIT D ZOEHFORIATHIC LIAT 85 5 El
Rl iz >W T, RBRERTOFNZ XK 2,

Article 6 With regard to the application of penal provisions to actions engaged in
prior to the enforcement of this Act (or before the enforcement of the relevant
provisions, with regard to the provisions prescribed in the proviso to Article 1
of the Supplementary Provisions; the same applies hereinafter) and actions
engaged in after the enforcement of this Act to which the provisions then in
force remain applicable pursuant to the provisions of paragraph (3) of Article 2
and paragraph (1) of Article 4 of the Supplementary Provisions, the provisions

then in force remain applicable.

MRl (PRTMNEFHZA+=REEEE LS (#)
Supplementary Provisions [Act No. 170 of December 13, 2002] [Extract]

(W47 H )
(Effective Date)
F—4 ZOERII. XMMOBANLRHTT S, L, MABEAENLENLSLETRD
Bt —&hbHE LT TOREICONTL, ERPFASEZHA BT 5,
Article 1 This Act comes into effect as of the date of its promulgation; provided,
however, that the provisions of Articles 6 through 9 and Articles 11 through 34
of the Supplementary Provisions come into effect as of March 1, 2004.

M Al CERRHANEASNA+—BEBEEEE=7F] )
Supplementary Provisions [Act No. 103 of June 11, 2004] [Extract]

(FEfT8 H)
(Effective Date)
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F—% ZOEARE, AMOBNLERLTRAZBE IR VEANICE W TES TED
LHMMPOHEITT S, 7272 L, ROKFITEIT 2HEIL. Y& FI2ED D H O HfT
T2,
Article 1 This Act comes into effect as of the day specified by Cabinet Order
within a period not exceeding six months from the date of its promulgation;
provided, however, that the provisions listed in each of the following items
come into effect as of the date prescribed in the relevant item:
=B IRTEFREFEORNOZEFICHET OEEE L. BR BRI E
FAFRE—HLOFE+H+ERE-HOLERE, FEF L+ =FORIZ—FKEMZ 5
SCERLE W N [FERM N =4 200 2 2 OB BLUE I ONZ PR RIS DU 2% Je OV L2 D #
& R\ A —H

(i1) the provisions of Article 2 that revise Article 9; Article 10; Article 15;
Article 16, paragraph (1); and Article 17, paragraph (1); of the Act on
Stabilization of Employment of Elderly Persons, the provisions of Article 2
that add one Article after Article 53 of the same Act, the provisions of Article
2 that add three Articles to the Supplementary Provisions of the same Act,
and the provisions of Articles 4 and 5 of the Supplementary Provisions: April
1, 2006

M Al (ERHIWVEASANBBEEE+HLE] ()
Supplementary Provisions [Act No. 79 of June 8, 2007] [Extract]

(AT 51 7 )

(Effective Date)

B4k ZOWEHEE. AMOAPLERLTCEH 2B R OEFNICB W TER TED
LRAMMBRATT D, 72720, OB ZITBIT HREIR. UL FITED D H BT
T 5,

Article 1 This Act comes into effect as of the day specified by Cabinet Order
within a period not exceeding three months from the date of its promulgation;
provided, however, that the provisions listed in each of the following items
come into effect as of the dates prescribed in the relevant items:

— BoRMEMAMRERE T &EHY . B REB T &L, BEEeHE
KETOHWERE, FEFEROWELE, FES—EPRZLHHRL L, BA
FDOWIZ=SEMA DUERE, FNES RNEOEL OWIESE, FEFH _+UKHE
HEOBIEHE, FHEH =+ —KE -HOWERE (RESE 5 15 ik
BT IA) o5 8a2kR<, ) .« FIES=1RE HOBERE, [Fik
B PAKZHD, B EREE =R LT ORERE. REORIZ=5%MN
ALOWIERE (FE=T ZRIURDE D ZBR<, ) . FHEEAREPE - HAREZORIZ
—REMALDWEHEKROFEEAELZFLEL L, FAEORIZ—-EZINA DWIE
BUEW NS, MHAIEE AR OENRSZORE FkHIuETH —H

(1) the provisions of Article 1 that delete Article 12 from the Employment
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Measures Act and change Article 11 of the same Act to Article 12 and Article
10 to Article 11; the provisions of Article 1 that revise Article 7 of the same
Act; the provisions of Article 1 that change Article 7 in Chapter I of the same
Act to Article 10 and add three Articles after Article 6 of the same Act; the
provisions of Article 1 that change the title of Chapter VI of the same Act;
the provisions of Article 1 that revise Article 24, paragraph (5) of the same
Act; the provisions of Article 1 that revise Article 31, paragraph (1) of the
same Act (excluding the part in item (ii) of that paragraph in which "Article
29" is replaced with "Article 35"); the provisions of Article 1 that revise
Article 30, paragraph (2) of the same Act; the provisions of Article 1 that
delete Article 28 from the same Act and change Article 27 of the same Act to
Article 31; the provisions of Article 1 that add three Articles after Article 31
of the same Act (excluding the part involving Article 32); the provisions of
Article 1 that add one Article after Article 26 in Chapter VI of the same Act;
the provisions of Article 1 that change Chapter VI of the same Act to Chapter
V and add one Chapter after Chapter V of the same Act; and the provisions of
the following Article and Articles 6 and 9 of the Supplementary Provisions:
October 1, 2007

CANESUNEY R VAR Rk Al S ho ¥ & SITE 4w
(Transitional Measures for Notification, etc. of the Employment Status of
Foreign Nationals)

B4 AIRE— IS D RUE R T OBRBUIAAE AN GB—ROHEIZ L D BIEH D
JERRIRE (LT DR e 3Rk <‘: WO, ) BARICHET HHAEAZ NS, LT
ZDOFRIZBWTHL, ) ZEWVANTWAEETIL, R HFE+HA B ETIZ, E
ETFBETTEDD & ZAIZLY . YREAMEANITAR L8 A RIES )\ & —H
ICHET D HFHIZOWTHER L. YZFHLEAGEHREIC G 2 TiE e b0,
7‘:7‘:“ L. YANEARFR ST 2 BUEORATO A 226 44+ H —H £ TORM

(ZBER L 7= BT, 2R Y TRV,

Article 2 (1) An employer that currently employs a foreign national (meaning a
foreign national as prescribed in Article 8 of the Employment Measures Act as
revised by the provisions of Article 1 (hereinafter referred to as the "New
Employment Measures Act"; hereinafter the same applies in this Article)) at
the time of enforcement of the provisions listed in item (i) of the preceding
Article must, pursuant to the provisions of Ordinance of the Ministry of Health,
Labour and Welfare, verify the particulars of the foreign national that are
prescribed in paragraph (1) of Article 28 of the New Employment Measures Act
and notify the Minister of Health, Labour and Welfare of such particulars no
later than October 1, 2008; provided, however, that this does not apply if the
foreign national separates from employment during the period between the
date of enforcement of the provisions listed in that item and October 1, 2008.
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2 ESIHT ALK D AANE AN DA DWW TIE, BIEOBET, @ LRV,
ZOHBEITBWT, BTG ALFROTmES (2% T TEmEEZITH> B %
Tte, ) 1 PR EHFEFH—BETIZ, B TEDDL L ZAILED, FIFRE—FI
815 5 HLE DRAT OFEBUZTE WAL TV D AE NITHR D 8T b REH I\ &H—
HIZHET 2 FHALEATBHREICEAT 56D T 5, 2L, Y EANRFRS
(AT D BUE OKAT O A B AR A — B £ TORICHERE L 7235818 0T,
ZDRY T7Z2u,

(2) The provisions of the preceding paragraph do not apply to the employment of
a foreign national by the national or local government. In such cases, the
appointer (including persons who have been delegated appointive power) of the
national or local government shall, pursuant to the provisions of Cabinet Order,
give the Minister of Health, Labour and Welfare notice of the particulars
prescribed in paragraph (1) of Article 28 of the New Employment Measures Act
for each foreign national currently employed at the time of enforcement of the
provisions listed in item (i) of the preceding Article no later than October 1,
2008; provided, however, that this does not apply if the foreign national
separates from employment during the period between the date of enforcement
of the provisions listed in that item and October 1, 2008.

3 HEMRRIES —+HNEFE _H (F=r%kR<, ) OHEIX. FHOBREICLD
JEH R B o TG AEICOWTHER T 5,

(3) The provisions of Article 28, paragraph (2) (excluding item (iii)) of the New
Employment Measures Act apply mutatis mutandis to a case in which
notification is given pursuant to the provisions of paragraph (1).

4 FERSRIES —HILROBER, B HOBEIZ X D | H RO “HOBEIZ K
ZIBHNZOWTHER T 5,

(4) The provisions of Article 29 of the New Employment Measures Act apply
mutatis mutandis to notifications under paragraph (1) and notices under
paragraph (2).

5 CHUEMXIRIES =T =FOBEIL. B HOBREDOHAITIZOWTHMNT 5,

(5) The provisions of Article 33 of the New Employment Measures Act apply
mutatis mutandis to the enforcement of the provisions of paragraph (1).

6 FH-HKOHE I ONTHTIEIZIB W THEN 3 28 A RIEH —+ =&FH —HOH
I KD BAETBREOHRIZOWTE, BEGBETTEDLLIAICLY, £
— AR EFRTBREICRTETHENTE D,

(6) The authority of the Minister of Health, Labour and Welfare under paragraph
(1) of Article 33 of the New Employment Measures Act, as applied mutatis
mutandis pursuant to paragraphs (1) and (2) and the preceding paragraph,
may be delegated in part to the directors of Prefectural Labor Offices pursuant
to the provisions of Ordinance of the Ministry of Health, Labour and Welfare.

7 ATPEOBEIC X FEMNRGTERREICE LI HERIZ, BEATBE ST TEDD L
ZAIZED, AMELETRICEET LN TE S,
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(7) The authority delegated to the directors of the Prefectural Labor Offices
pursuant to the provisions of the preceding paragraph may be delegated to the
heads of Public Employment Security Offices pursuant to the provisions of
Ordinance of the Ministry of Health, Labour and Welfare.

i

(FAID)
(Penal Provisions)
BARE ROBZONTNNIEET 2. = HHUTORSICLT S,
Article 6 A person falling under any of the following items is punished by a fine
of not more than 300,000 yen:
—  BMHIE R -HOBREIC LM AT, XTEBOmt L2 LcHE

(i) a person who has failed to submit a notification pursuant to the provisions

pallly

of Article 2, paragraph (1) of the Supplementary Provisions, or who has
submitted a false notification; or
RIS SR I B W THEH T 2 IR RIE B =+ =RF —HOHEIL X

LELET. B LIIEBOHREL L, IFREOBEIZ L 2 M3k E 0 EIZ
KL TERET, BHLIUIEBOBEREZ L, &L IXFHEOHEIC L D2 EZHEA,
ir, HL L2l L2

(ii) a person who has failed to submit a report pursuant to the provisions
Article 33, paragraph (1) of the New Employment Measures Act as applied
mutatis mutandis pursuant to Article 2, paragraph (5) of the Supplementary
Provisions, or who has submitted a false report, a person who has failed to
answer or falsely answered a question asked by an official under the
provisions of Article 33, paragraph (1) of the same Act, or a person who has
refused, obstructed, or evaded an inspection under the provisions of the same
paragraph.

(Bt ~DZFEAT)
(Delegation to Cabinet Order)

L4 ZOMAICED D HLODIED, ZOEEORITICE L CXLEA BB I, B
BTEDD,

Article 7 Transitional measures necessary for the enforcement of this Act other

than those provided for in these Supplementary Provisions are prescribed by
Cabinet Order.

(KR &)

(Examination)
FNG BUIEL, ZOEEORITHRIFELRE L EHGICB T, ZOERICKIWE
% D & FHRE SR E S OVMUIE e FH B R IRHETE DBLEIZ DWW T, E DR T ORI A #E Lo
ORFEIMZ . ZORRICESWTHRERKELHT 200 LT 5,

Article 8 Five years after this Act comes into effect, the government must
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examine the provisions of the Employment Measures Act and the Act on
Promotion of Job Opportunities in Certain Regions as revised by this Act,
taking into consideration the status of their enforcement, and must take

necessary measures based on the results of such examination.
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Supplementary Provisions [Act No. 79 of July 15, 2009] [Extract]

(W17 51 H)

(Effective Date)
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Article 1 This Act comes into effect as of the day specified by Cabinet Order
within a period not exceeding three years from the date of its promulgation;
provided, however, that the provisions listed in each of the following items
come into effect as of the date prescribed in the relevant item:

— B0 bHAETHEEOHRABEE LT TAEE Lvwo, ) BHREE=5
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(1) the provisions of Article 1 that revise Article 53, paragraph (3) of the
Immigration Control and Refugee Recognition Act (hereinafter referred to as
the "Immigration Control Act") (excluding the part involving item (iii) of the
same paragraph); the provisions of Article 3 that replace "Article 70, item
(xiii)" with "Article 70, paragraph (1), item (viii)" in Article 8 of the Special
Act on the Immigration Control of, Inter Alia, Those Who Have Lost
Japanese Nationality Pursuant to the Treaty of Peace of Japan (hereinafter
referred to as the "Special Act"); and the provisions of Article 60 of the
Supplementary Provisions: the date of promulgation

= HBfoHE NEFEFE_+=45F (ALzat, ) | BL+=5F=H Ht
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REWELEQ] 2z, [T B F—RENHE] 2850 ERE AMMOHNLE
BLTHFE2E RWHEHIFANICBOW TS TED S H

(iii) the provisions of Article 1 (excluding the provisions revising Article 23
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(including the Title); Article 53, paragraph (3); Article 76; and Article 77-2 of
the Immigration Control Act); the provisions of the following Article through
Article 5 of the Supplementary Provisions; Article 44 (excluding item (vi)) of
the Supplementary Provisions and Article 51; the provisions of Article 53 of
the Supplementary Provisions that revise Article 4, paragraph (3) of the
Employment Measures Act (Act No. 132 of 1966); the provisions of Article 55,
paragraph (1) of the Supplementary Provisions; and the provisions of Article
57 of the Supplementary Provisions that add "Article 21, paragraph (4) and"
immediately after "Article 20, paragraph (4) (" and deletes ", Article 21,
paragraph (4)" from the part concerning the Immigration Control and
Refugee Recognition Act (Cabinet Order No. 319 of 1951) in the Appended
Table of the Act on the Utilization of Information and Communications
Technology in Administrative Procedure, etc. (Act No. 151 of 2002): the day
specified by Cabinet Order within a period not exceeding one year from the

date of promulgation

(k&)
(Examination)
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Article 60 (1) With regard to foreign nationals who are currently residing in
Japan but who are not permitted to reside in Japan under the Immigration
Control Act or the Special Act, for whom a certain period of time has elapsed
since provisional release under paragraph (2) of Article 54 of the Immigration
Control Act, the Minister of Justice shall, no later than the date of enforcement,
examine such options as notifying the relevant municipalities of the foreign
nationals' places of residence, family relationships, and other information, from
the perspective of ensuring the smooth enforcement of this Act and allowing
the foreign nationals to enjoy administrative benefits on and after the date of
enforcement, and shall take necessary measures based on the results of such
examination.
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(2) With regard to foreign nationals who are currently residing in Japan but who
are not permitted to reside in Japan under the Immigration Control Act or the
Special Act, the Minister of Justice shall consider taking measures to
encourage them to turn themselves in, such as improving the transparency of
decisions to grant the permission set forth in paragraph (1) of Article 50 of the
Immigration Control Act, as well as considering other measures to reduce the
number of illegal residents for the purpose of ensuring the smooth enforcement
of this Act.

3 EBREIL, KEZOERERZ S > TERE T H4EAND S BEICENE~DEE
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(3) The Minister of Justice shall examine, based on the historical context, what
should be done with regard to residency management involving foreign
nationals residing in Japan as permanent residents who have particularly
strong roots in Japan, from the perspective of contributing to the stability of

their lives in Japan.
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Article 61 Approximately three years after this Act comes into effect, the
government must review the provisions of the New Immigration Control Act
and the New Special Act, taking the status of enforcement of these Acts into
consideration, and must take necessary measures based on the results of such

review if considered necessary.
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Supplementary Provisions [Act No. 26 of April 27, 2011] [Extract]
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Article 1 This Act comes into effect as of October 1, 2011.
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